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ABSTRACT

In order to successfully deliver Rail project business outcomes, this paper
explores the necessary project management approaches, strategies,
methodologies, and processes. As well as transitional resources and
templates to adopt and improve change management throughout the project.
The paper begins by discussing Rail's business environment using the
rational structure methodology. And we observe several methods for
mitigating danger. In addition, the study suggests the working framework as
an approach for project management, planning, and preparation. The
research into the Rail Project incorporates findings from all of these
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approaches. Methods for effective Plan administration and control are first Performance,
discussed. Meetings and presentations are discussed, along with how crucial Motivation, Project
they are for understanding the current state of a project and making sound Management, Rail
decisions moving forward. It details the methodology employed in arriving
at a value judgement. This means it is the superior measuring stick for
success and control.

project.

© 2022 Hosting by Research Parks. All rights reserved.

Introduction

The field of shift management emerged in the 1980s. Ford and other large companies were eager to
save significant amounts of money by employing new types of innovative programmers. Later in the
thesis, we discuss how this research inspired the development of pioneering theories of change
management including John Kotter's Eight-Step Leading Change Method and the Transition
Amplification Mechanism (CAP) [1-4]. With only a few books covering the topic, consulting services
were often the only means through which shift management software could be made available [5-11].
Business sectors like IT and HR went through significant upheaval in the '90s, highlighting the need for
enterprise-wide change management strategies. Interactions, ramifications, and the expenses associated
with making the shift have led to the widespread use of change management tools by businesses in the
absence of a comprehensive plan for implementing such change. Even though Change Management
was still mostly used by large corporations, it was gaining popularity and recognition [12-19].

In the 2000s, the ability to manage and implement change became increasingly valued. Research into
the impact of Change Management on business success has been echoed by Prosc. There has been an
increase in the number of businesses providing programmes in evolving management, but some
organisations have developed their own approaches to management transformation. Markets for change
management devices and training developed substantially during this time [20-26]. A lot more training
and certification in Change Management is needed in corporations nowadays. The ability to do so is
now standard fare. Change management and project management are two distinct but converging fields,
and both make use of shift management practises [27-33]. To get started, we might observe and think
about the various management styles that have become apparent and necessary in the context of a more
developed market. Of the many types of management practises currently in use, transition and project
management are the most well-known and in-demand. In this thesis, we analyse and compare two
distinct approaches to management and try to identify commonalities between them. Recognize the
difference between management and project management, and treat them as such. To deal with change
that occurs all at once, whether for individuals or the whole business, transition management is the
method to use. Nonetheless, project management is the method used to handle a project whenever an
individual or business so desires [34-39]. The change is consequently recognised as a project that
requires careful management and oversight. These procedures could be more productive and lucrative
with the addition of leadership qualities and skills [40].

The world we live in is constantly developing. We tend to associate change with progress and to think
that improvement is necessary whenever there is a period of transformation [41-44]. It may be riskier to
get stuck with old services and technology or be completely unchangeable once the full notice takes
effect, but it is also likely that changes can be a catalyst for new problems in some parts and that they
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can be hard and time-consuming. Management of Change is a roadmap for getting individuals, groups,
and companies to their desired future condition. It employs a planned strategy and pooled resources to
get people where they need to go [45-56].

The term "Change Management" refers to the process by which new ways of doing things or new ways
of conducting business are introduced into an organisation [57-59]. Managing and controlling
development and expansion in an organisation looks like this. It also tends to lessen resistance to
necessary organisational reform, which is necessary because some employees will have a hard time
adjusting to or embracing improvements [60-66. This is especially true in the modern era, when
workers can negotiate what they need before doing it and know why and what it is; this is in stark
contrast to the old stuff, which did just as it was ordered. Management that focuses on shifts encourages
employees to accept and even welcome modern technological advancements without resisting them or
dismissing their significance [67-74]]. It's also important to keep in mind that Change Management is
not a stand-alone process for developing a business solution; rather, a group must be assembled for this
purpose. In today's market, it's a need for any company [75-81].

Correction of past errors, creation of new systems, enhancement of existing services, or completion of
mandatory requirements are all possible causes of progress. It's important to do it from both the
individual and the business's perspective. Modifications made on the people side of things are intended
to boost human capital [82-88]. Employee resistance or acceptance of a shift change is dealt with by the
shift administration. This change is implemented technically to improve market efficiency or to alter the
business as a whole. In this case, the change deals with mechanised or technology economic processes
[89-91]. A change management team will go through a set process, which consists of a series of actions
or activities [92-99]. As well as these facts, there are also widely held speculations. Shifting-
management models show these concepts.

> Get Ready to Make a Change
» Managing the Transition
» change the mode of reinforcement:

At each juncture, people's awareness, understanding, and acceptance of change are acknowledged in
accordance with a core notion that Kotter has linked to the process of leading change [100-111]. If
followed correctly, this procedure allows for the swift and reliable implementation of enhancements.
Establishing a sense of urgency: Success comes when all members of a company work together to
achieve a common goal. It needs to accept that change for the better is inescapable [112-119]. This
provides much more incentive to get moving on it. The issue is not with providing shaky revenue
statistics or lamenting rising competition; rather, it lies in communicating openly, freely, and effectively
about the state of the industry and the need for improvement. As a result, folks are able to keep using
the technique. Risks and opportunities must be identified and addressed. Collaboration is the key to a
successful strategy [120-127].

Establish a Head of Coalition: Successful candidates will have the necessary levels of commitment,
skills, and experience. It also requires a competent manager with expertise running a business and
personnel who have received enough training. The transition needs to be managed and handled properly
[128-131]. To effect change, you need a group like this, composed of influential people with wide-
ranging spheres of influence. When this group is formed, it must work cohesively to initiate the desire
for change. The team dynamic must be formed in a supportive environment so that members' unique
perspectives are valued and used. If variety is widely recognised, it will spur more creativity [132-134].
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Create a Vision: Behind the effective transition is a distinct aim or purpose. Instruct the group to come
up with an objective and strategy that can be grasped in a short amount of time. Your vision should be a
clear and compelling statement of the future you imagine for your company. When you recognise what
has to be done and why everything you do is more significant, it is easy to see how everyone is doing
what they are called to accomplish. It is important to keep in mind all throughout the procedure. A
strategy is a planned action to put the vision into action and reach the goal [135-141]. Establishing and
carrying out a straightforward, well-coordinated, and well-structured strategy is crucial. Observing
examples and gaining an understanding of where to start and what to do next is a big assistance [142-
148].

Fourth-stage perception-based dialogue: Once the vision has been established, it must be widely
communicated and completely understood in order to be effective. Everything must be connected to the
vision, and if there is a problem along the way, it should be dealt with by returning to the vision. It's not
enough to simply talk the talk. Get folks to admit how much they wanted you to behave a certain way.

Fifth, release others to work on the vision; in the meantime, keep the staff occupied with other tasks
until the idea has been refined and disseminated. On the other hand, challenges and blunders need to be
analysed and removed. The purpose of these obstructions could be to prevent progress or to discourage
other mechanisms. Those who are opposed to change should be identified, and they should be helped to
realise the necessity and appropriateness of the reforms that are needed. You'll be able to put your plan
into action and smooth over any bumps in the road to success if you eliminate these obstacles and fix
any mistakes. Constant review is required for any mistakes made or resources that fall short of the
vision. It is equally important to remember to reward and recognise progress and success [149-152].

Establish Quick Successes : In other words, aim for the easy stuff. It's imperative to finish the current
procedures before starting any new ones. Bring the team a taste of success right now. Every member of
the team should have the mindset that his or her efforts are motivating others to work more and
accomplish more. However, progress could be stymied by opponents and pessimists. As a result, it is
possible to develop short-term priorities independently of the primary long-term goal to be achieved at
the end of the process. Those who were resistant to change can be won over by focusing on the positive
aspects of the process and encouraging others to celebrate even the smallest of victories. Short-term
successes pave the way for future accomplishments that will propel development. It's important to
consider the potential benefits and drawbacks of your goals at every stage of the process, so that you
may avoid making the same mistakes twice and learn from your failures [153].

Relocation Construction: Boost persistence and commitment. Do not declare triumph too soon; doing so
may bring about your downfall. Each action must be evaluated to determine its success and identify
areas for improvement, fostering a culture of constant development and fresh ideas.

Alteration Preparation: Put the revision into action and evaluate the results. The ability to "render the
move" is crucial to the success of the company [154-159]. Keep the group's representatives apprised of
and on board with developments. Make the shift happen by hiring, supporting, and reshaping leaders
who understand the value of positive change.

Ignoring or failing to carry out certain steps can cause the entire process to fail or provide unwanted
results. To prevent setbacks and restore lost ground, a reliable system of continuous evaluation and
monitoring is essential. This is feasible. After introducing the change, it must be implemented,
accepted, and sustained, all of which can be facilitated through clear communication and competent
leadership.
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Managers of shifts are crucial because of the role they play as communicators. He discusses the change
in clear terms. Employees are equipped with the information they need to make the most informed
decisions during the transition and are motivated by the positive impact of the change. A transition
manager is an agent of change. He can help get employees and advocates on board with the change. He
needs to act as a guide and mentor for them at this time of change. To be effective, it must raise
awareness of the need for change, motivate people to take action, facilitate communication about how
to bring about that change, build the skills and abilities to put those plans into practise, and accelerate
the process of transformation. He can now interact with the group by providing specifics. Also, he has
the ability to spot employees who refuse to adapt and deal with them. Reform opponents should be
managed and dealt with using appropriate methods to keep the process from being paralysed.

Generally speaking, change is both necessary and welcome. It opens up new possibilities for employees
and presents them to novel ideas. But if you haven't thought things out thoroughly, the unexpected
might be just as harmful as sticking with the status quo. Although there is risk involved with making the
change, the benefits far outweigh the dangers. Businesses may expand and stay competitive thanks to
shift.

Shift Management Advantages: Among the many benefits of shift management are:
» Assist the populace in understanding the need for change.
» Consequently, fewer problems and mistakes during the changeover will occur

» It is not too difficult to roll back to a safe configuration and fix any problems that may have arisen
as a result of the change, should they occur.

» Improvements were well-received, and resistance to change was reduced.
» Shareholder gains are evaluated, and the costs of transition are estimated.
» We need to put an end to transitional downfalls.

Shift Management Disadvantages: When the system for managing shifts is not strictly adhered to,
negative outcomes can be seen.

» The strategic plan for bad transitions could hurt a business.
> If problems aren't fixed at any point, they can sink the whole operation.

> If employees' resistance to change cannot be overcome through communication, the initiative will
be scrapped.

Every business has critical daily operations that must run smoothly. Bringing about any sort of
alteration is an undertaking. There is some variation in the projects. They are made to serve a single
purpose and then vanish until that function is finished. There is a lot of value in a project's individuality.
Each new or updated project is unique and cannot be copied. The outcome was unmistakable. Project
management is the process that ensures the smooth running of specific types of projects. Its purpose is
to plan and coordinate resources, procedures, and protocols in order to motivate and direct them toward
a common goal. Also impacted is people's ability to exert influence. It's the self-control needed to do
multiple tasks within a given time frame and financial constraint. Employees are better able to
understand and finish projects that demand their skills and knowledge thanks to project management.
Most importantly, a project manager needs project management software to maintain track of the
project's progress. They coordinate team members' responsibilities and manage groups. In addition to
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managing and filling positions, it offers expertise in cost and capital computation, risk analysis, time
and task management, and overall process coordination. Keeping the factory running smoothly and
accomplishing all of the project's goals is the plant manager's primary challenge. A project manager is
initially responsible for laying the groundwork by preparing and collecting specifications, and later
expanding to include hiring the required people to form the project team. The Project Manager then
monitors and analyses progress until the project is complete and released.

This report used a qualitative methodology based on interviews with managers to investigate the role of
change management in actual project implementation. Concepts in project management are rules or
values that describe how or why project management occurs. Learning how the process works makes it
far less difficult to launch the initiative, complete objectives, and achieve success. First rule of thumb:
think about the kind of work or role they would have during the project's execution. The second guiding
principle is that a business has the option to invest in worthwhile projects. Third Principle: Take Into
Account Consumer Preferences and Expectations. Fourthly, establish uniformity of method through
well-defined processes. The fifth tenet is to assemble a competent and well-trained force. Encourage
free and open communication between teammates to create a secure setting. Sixth Principle: Repeat
Tests at Each Stage of the Project, Record and Communicate Changes and Acknowledge Successes.
Rule No. 7: Don't wait until the damage is done. Save everything until you run across a problem, and
then delete it. When attempting to successfully combine or integrate processes or teams, integration is
typically more effective and productive. As an organisation undergoes transformation due to a project,
change management and project management become intertwined. From a theoretical and populace
perspective, this move is manageable. In the end, the shift is a project in and of itself, a means of
corporate development. Transition management is not an event. It's a method that facilitates
understanding, growth, and transformation in its participants.

The challenge for project teams is to effectively integrate project management and change management.
Either an organization's initiative is about bringing about change as its objective, or it is about making
some sort of improvement. In addition, the change can be mandated to take effect at the very
commencement of the project's execution. It is possible to achieve more expedient and fruitful results
by aligning each argument carefully. The goals of both project management and change management
are to increase the probability that programmes will provide the desired results. Even though each field
will function independently, combining Change Management and Project Management is the best way
to provide a unified approach to enhancing the human and technological components. Moving from the
current phase to the next step of change is what this entails. Changing for the purpose of producing
better outcomes or procedures is the main goal.

To achieve success with the change approach, all relevant fields of study must collaborate. With a focus
on technology, the shift can be designed, implemented, and maintained with ease. The methodology,
techniques, and tools necessary for this endeavour are all part of the Project Management subfield. The
success of the project hinges on the people involved learning to do their jobs in new ways, therefore it's
important to put an emphasis on them. It is feasible thanks to the framework, techniques, and tools of
the Change Management discipline.

Consequently, both of these management approaches are considered to be branches of the same tree. As
a whole, here we're hoping to improve the odds of a project's completion and help the company get
where it needs to go. Transformation and programme management are intertwined since both deal with
processes and resources for progress toward the future. The project management team's planned,
created, and enforced change is absorbed by Change Management to produce a meaningful shift. It is
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crucial to properly integrate Change Management ideas into a project in order to guarantee that the
methodology is actually used and not only deployed. Activities, timelines, and the very means by which
the transition will occur are all taken into account by a comprehensive project management and
transition strategy. There are several potential outcomes that could be affected by either starting early or
starting late. Change management techniques should be built into the process phases of the project as
soon as possible. In this case, it's possible that all of the processes will be incorporated. Nonetheless,
let's assume transition management occurs later in a process. Since the introduction or implementation
planning process may have already begun, change management may need to be incorporated in a new
way. In this case, your project has also faced difficulties such as lower productivity, current and
historical opposition, and the possible departure of key employees.

Conclusion

In that case, your first priority should be to catch up on events from the time of the occurrence. You
need to take the temperature, identify the root of the problem, offer an explanation for how it arose, and
respond swiftly and effectively. Once the damage control phase is complete, you may move on to
change management and begin planning the remainder of the project. By implementing shift
management from the get-go, many of these can be avoided or at least mitigated. Facilitating projects'
transitions through change management. By preparing the team and the working environment for
prospective improvements to be brought within the project's context, change management boosts job
productivity. Direct interaction with employees is an integral part of shift management, and it's this
interaction that shapes how the company sees change, how it deals with change, and how its personnel
adapt to new information and skills. The project benefits from a more productive and competitive
environment as well.

Recommendations

Many benefits accrue to a project as a whole when change management and project management are
combined. When Transformation and Project Management are brought together, all of their efforts are
concentrated on a single goal: bringing about a significant change that will have the desired effect on
the organization's productivity. Initiatives to manage change from the human side are more proactive in
recognising risks, mitigating them, overcoming expected barriers and stability, and developing a
dedication to change when they are coordinated with change management and project management.
Workers will be better able to adapt to the new situation and provide desirable outcomes if the proper
steps are taken over the project life cycle to integrate technologies with human activities. When project
management is integrated with Change Management techniques, information sharing is improved. It
aids in ensuring the appropriate messages reach the affected workforce. In addition, this method
guarantees that the project team receives useful feedback on the change's actual application, utilisation,
and reaction.

References

1.  Khan, Muhammad Asghar; Kumar, Neeraj; Mohsan, Syed Agha Hassnain; Khan, Wali Ullah;
Nasralla, Moustafa M.; Alsharif, Mohammed H. i wsp. (2022): Swarm of UAVs for Network
Management in 6G: A Technical Review. w: IEEE Trans. Netw. Serv. Manage., s. 1.

2.  Mohsan, Syed Agha Hassnain; Othman, Nawaf Qasem Hamood; Khan, Muhammad Asghar;
Amjad, Hussain; Zywiotek, Justyna (2022): A Comprehensive Review of Micro UAV Charging
Techniques. w: Micromachines 13 (6).

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 116

3. Tucmeanu, Elena Roxana; Tucmeanu, Alin Iulian; Iliescu, Madalina Gabriela; Zywiotek, Justyna;
Yousaf, Zahid (2022): Successful Management of IT Projects in Healthcare Institutions after
COVID-19: Role of Digital Orientation and Innovation Adaption. w: Healthcare 10 (10), s. 2005.

4.  Zywiotek, Justyna; Tucmeanu, Elena Roxana; Tucmeanu, Alin lulian; Isac, Nicoleta; Yousaf,
Zahid (2022): Nexus of Transformational Leadership, Employee Adaptiveness, Knowledge
Sharing, and Employee Creativity. w: Sustainability 14 (18), s.

5.  Roja Boina, “Assessing the Increasing Rate of Parkinson's Disease in the US and its Prevention
Techniques”, International Journal of Biotechnology Research and Development, 3(1), pp. 1-18,
2022.

6. Ali-Mohammad Kamali , Milad Kazemiha, Behnam Keshtkarhesamabadi, Mohsan Daneshvari,
Asadollah Zarifkar, Prasun Chakrabarti, Babak Kateb, Mohammad Nami “Simultaneous
Transcranial and Transcutaneous Spinal Direct Current Stimulation to Enhance Athletic
Performance Outcome in Experienced Boxers”, Scientific Reports , 11 : 19722, 2021.

7. Xin Wang, Yuhao Zhou, Tingwen Huang, Prasun Chakrabarti , "Event-triggered Adaptive Fault-
tolerant Control for a Class of Nonlinear Multiagent Systems with Sensor and Actuator Faults" ,
IEEE Transactions on Circuits and Systems I: Regular Papers, 2022.

8. Tuan Pham Van, Dung Vo Tien, Zbigniew Leonowicz , Michal Jasinski , Tomasz Sikorski ,
Prasun Chakrabarti “Online Rotor And Stator Resistance Estimation Based On Artificial Neural
Network Applied In Sensorless Induction Motor Drive”, Energies , 13 : 4946 , 2020.

9. Prince, Ananda Shankar Hati , Prasun Chakrabarti , Jemal Hussein , Ng Wee Keong |,
"Development of Energy Efficient Drive for Ventilation System using Recurrent Neural Network™
, Neural Computing and Applications , 33 : 8659 , 2021.

10. Papiya Debnath, Pankaj Chittora, Tulika Chakrabarti, Prasun Chakrabarti, Zbigniew Leonowicz,
Michal Jasinski , Radomir Gono, Elzbieta Jasinska, “Analysis of earthquake prediction in India
using supervised machine learning classifiers”, Sustainibility , 13(2) : 971 , 2021.

11. Pankaj Chittora, Sandeep Chaurasia, Prasun Chakrabarti, Gaurav Kumawat, Tulika Chakrabarti,
Zbigniew Leonowiz, Michael Jaisinski, Lukasz Jaisinski, Radomir Gono, Elzbieta Jaisinski,
Vadim Bolshev, “Prediction of Chronic Kidney Disease - A Machine Learning perspective”, IEEE
Access, 9 :17312-17334,2021.

12. Imayanmosha Wahlang, Arnab Kumar Maji, Goutam Saha, Prasun Chakrabarti, Michat Jasinski ,
Zbigniew Leonowicz, Elzbieta Jasinska , “Deep Learning methods for classification of certain
abnormalities in Echocardiography”, Electronics , 10 : 495., 2021.

13. Rajkumar Soni , Prasun Chakrabarti , Zbigniew Leonowicz , Michal Jasinski , Krzysztof
Wieczorek , Vadim Bolshev, “Estimation of Life Cycle of Distribution Transformer in Context to
Furan Content Formation , Pollution Index and Dielectric Strength”, IEEE Access, 9 : 37456,
2021.

14. Yogendra Singh Solanki, Prasun Chakrabarti, Michal Jasinski , Zbigniew Leonowicz, Vadim
Bolshev , Alexander Vinogradov, Elzbieta Jasinska, Radomir Gono, Mohammad Nami , “A
Hybrid Supervised Machine Learning Classifier System for Breast Cancer Prognosis Using
Feature Selection and Data Imbalance Handling Approaches”, Electronics ,10(6) : 699, 2021.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 117

15. Siddhartha Bhattacharyya, Tulika Dutta, Sandip Dey, Somnath Mukhopadhayay, Prasun
Chakrabarti , “Hyperspectral Multi-level Image Thresholding using Qutrit Genetic Algorithm
Expert Systems With Applications”, Expert Systems with Applications, 181 : 115107, 2021.

16. Ashish Kumar Sinha, Ananda Shankar Hati , Mohamed Benbouzid , Prasun Chakrabarti , “ANN-
based Pattern Recognition for Induction Motor Broken Rotor Bar Monitoring under Supply
Frequency Regulation”, Machines , 9(5):87, 2021.

17. Sergey Senkevich, Vadim Bolshev, Ekaterina Ilchenko, Prasun Chakrabarti, Michal Jasinski,
Zbigniew Leonowicz , Mikhail Chaplygin, "Elastic Damping Mechanism Optimization by
Indefinite Lagrange Multipliers", IEEE Access,9 :71784,2021.

18. Akhilesh Kumar Sharma, Gaurav Aggarwal, Sachit Bhardwaj, Prasun Chakrabarti, Tulika
Chakrabarti, Jemal Hussain, Siddhartha Bhattarcharyya, Richa Mishra, Anirban Das, Hairulnizam
Mahdin, “Classification of Indian Classical Music with Time-Series Matching using Deep
Learning”, IEEE Access , 9 : 102041-102052 , 2021.

19. Tapan Behl, Anuja Singh ,Aayush Sehgal ,Sukhbir Singh , Neelam Sharma, Tanveer Naved,
Saurabh Bhatia, Ahmed Al-Harrasi, Prasun Chakrabarti, Lotfi Aleya,Simona Bungau
“Mechanistic Insights into the Role of B Cells in Rheumatoid Arthritis”, International
Immunopharmacology, 99 : 108078 , 2021.

20. Zuhaib Ashfaq Khan, Hafiz Husnhain Raza Sherazi , Mubashir Ali, Muhammad Ali Imran, Ikram
Ur Rehman, Prasun Chakrabarti , “Designing Wind Energy Harvester for Connected Vehicles in
Green Cities”, Energies , 14(17) :5408, 2021.

21. Abrar Ahmed Chhipa , Vinod Kumar, R. R. Joshi, Prasun Chakrabarti, Michal Jaisinski,
Alessandro Burgio, Zbigniew Leonowicz, Elzbieta Jasinska, Rajkumar Soni, Tulika Chakrabarti,
“Adaptive Neuro-fuzzy Inference System Based Maximum Power Tracking Controller for
Variable Speed WECS”, Energies ,14(19) :6275, 2021.

22. M A Berlin, N Upadhayaya, A Alghatani, V Tirth, S Islam, K Murali, P R Kshirsagar, Bui Thanh
Hung, Prasun Chakrabarti , Pankaj Dadheech , “Novel hybrid artificial intelligence based

algorithm to determine the effects of air pollution on human electroencephalogram signals”,
Journal of Environmental Protection and Ecology , 22(5): 1825-1835,2021.

23. M Abul Hasan, K Raghuveer, P S Pandey, Ashok Kumar, Ashim Bora, Deepa Jose, P R
Kshirsagar, Bui Thanh Hung, Prasun Chakrabarti , M M Khanapurkar , “Internet of Things and its

applications in Industry 4.0 for Smart Waste Management”, Journal of Environmental Protection
and Ecology , 22(6): 2368-2378,2021.

24. Vivek Jain, Prasun Chakrabarti, Massimo Mitolo , Zbigniew Leonowicz, Michal Jasinski |,
Alexander Vinogradov, , Vadim Bolshev , “A Power-Efficient Multichannel Low-Pass Filter
Based on the Cascaded Multiple Accumulate Finite Impulse Response (CMFIR) Structure for
Digital Image Processing”, Circuits, Systems and Signal Processing , 2022.

25. Akhilesh Kumar Sharma, Shamik Tiwari, Gaurav Aggarwal, Nitika Goenka, Anil Kumar, Prasun
Chakrabarti, Tulika Chakrabarti, Radomir Gono, Zbigniew Leonowicz, Michal Jasinski ,
“Dermatologist-Level Classification of Skin Cancer Using Cascaded Ensembling of
Convolutional Neural Network and Handcrafted Features Based Deep Neural Network”, IEEE
Access, 10 : 17920-17932, 2022.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 118

26. Tanima Bhattacharya, Debashrita Das, Giselle A. Borges e Soares, Prasun Chakrabarti, Zhaoquan
Ai, Hitesh Chopra, Alexandru Madalin Hasan , Simona Cavalu , “Novel Green Approaches for the
Preparation of Gold Nanoparticles and Their Promising Potential in Oncology”, Processes , 10(2)
1 426, 2022

27. Imayanmosha Wahlang, Arnab Kumar Maji, Goutam Saha, Prasun Chakrabarti, Michal Jasinski ,
Zbigniew Leonowicz, Elzbieta Jasinska , “Brain Magnetic Resonance Imaging Classification
using Deep Learning Architectures with gender and age” , Sensors , 22 :1766, 2022.

28. S. Hemalatha, Pravin R. Kshirsagar, Hariprasath Manoharan, N. Vasantha Gowri, A. Vani, Sana
Qaiyum, P. Vijayakumar, Vineet Tirth,Sulaima Lebbe Abdul Haleem, Prasun Chakrabarti and
Dawit Mamiru Teressa “Novel Link Establishment Communication Scheme against Selfish
Attack Using Node Reward with Trust Level Evaluation Algorithm in MANET” ,Wireless
Communications and Mobile Computing , 2022.

29. Gaurav Kumawat, Santosh Kumar Viswakarma, Prasun Chakrabarti , Pankaj Chittora, Tulika
Chakrabarti , Jerry Chun-Wei Lin, “Prognosis of Cervical Cancer Disease by Applying Machine
Learning Techniques”, Journal of Circuits, Systems, and Computers, 2022.

30. M Vasaghi , S Z Mousavi, M Owrangi, M Zadeh, Ali Kamali, Mehdi Dehghani, Prasun
Chakrabarti, Mohammad Nami , “Neural Correlates in Functional Brain Mapping among Breast
Cancer Survivors Receiving Different Chemotherapy Regimens; a qEEG/HEG - based
Investigation”, Japanese Journal of Clinical Oncology, 2022.

31. Maryam Owrangi, Mohammad Javad Gholamzadeh, Maryam Vasaghi Gharamaleki, Seyedeh
Zahra Mousavi, Ali-Mohammad Kamali, Mehdi Dehghani, Prasun Chakrabarti , Mohammad
Nami , “Comparative analysis of the chemotherapy-related cognitive impairments in patients with
breast cancer: a community-based research”, Cancer Investigation,2022.

32. Hariprasath Manoharan, Radha Krishna Rambola, Pravin R. Kshirsagar, Prasun Chakrabarti,
Jarallah Algahtani, Quadri Noorulhasan Naveed, Saiful Islam, Walelign Dinku Mekuriyaw,
"Aerial Separation and Receiver Arrangements on Identifying Lung Syndromes Using the
Artificial Neural Network™, Computational Intelligence and Neuroscience, 2022.

33. Negin Farhadian , Alireza Moradi , Mohammad Nami , Kamran Kazemi , Mohammad Rasoul
Ghadami , Alireza Ahmadi , Reza Mohammadi , Mohammad Naseh Talebi , Prasun Chakrabarti ,
Babak Kateb , Habibolah Khazaie , “The nexus between sleep disturbances and mental health
outcomes in military staff — a systematic review”, Sleep Science , 15(3),2022.

34. Chakrabarti P., Bhuyan B., Chaudhuri A. and Bhunia C.T., “A novel approach towards realizing
optimum data transfer and Automatic Variable Key(AVK)” , International Journal of Computer
Science and Network Security, 8(5), pp.241-250, 2008.

35. Chakrabarti P, Goswami P.S., “Approach towards realizing resource mining and secured
information transfer”, International Journal of Computer Science and Network Security, 8(7),
pp.345-350, 2008.

36. Vijai, C., & Wisetsri, W. (2021). Rise of Artificial Intelligence in Healthcare Startups in India.
Advances In Management, 14(1), 48-52.

37. Wisetsri, W. (2017). Spornosexual: Self-Esteem theory, present body characteristics by online
media. Research and Development Journal Suan Sunandha Rajabhat University, 9(2), 24-33.
Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org

Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 119

38. Wisetsri, W. (2018). The Influence of Brand Personality Dimensions Onword-Of-Mouth
Communication. International Journal of Pure and Applied Mathematics, 119(15), 931-939.

39. Wisetsri, W. (2020). The Perception of Brand Personality in the Context of Hotel of
Undergraduate Students. Journal of Multidisciplinary in Humanities and Social Sciences, 3(1), 1-
12.

40. Wisetsri, W. (2021). Development of Techniques for Digital Marketing there in Healthcare Field.
Linguistica Antverpiensia, 1, 2661-2682.

41. Wisetsri, W. (2021). Development the Socio-economic model to Recover the Loss of Aviation
Industry. Journal of Management Information and Decision Sciences, 24(1), 1-10.

42. Wisetsri, W. (2021). The Challenges of Resource Allocation in a Growing Multi-Project
Environment. Linguistica Antverpiensia, 3, 634-657.

43. Wisetsri, W. (2021). Systematic Analysis and Future Research Directions in Artificial Intelligence
for Marketing. Turkish Journal of Computer and Mathematics Education, 12(11), 43-55.

44. Wisetsri, W., & Din, M. U. (2020). The Influence of Leadership, Work Motivation and
Organizational Culture on Job Performance. International Journal of Psychosocial Rehabilitation,
24(5), 1475-7192.

45. P. Srinivas Subbarao (2019), Work Life Balance a Challenge for employees in Indian IT & ITES
Industry, Rupkatha Journal on interdisciplinary studies in humanities Vol. 11, No. 2, pp 1-12.

46. Srinivas Subbarao Pasumarti (2020) , CSR and Socio-Economic Development — A Case study of
selected PSUs in the state of Odisha, Journal of Critical Reviews, Vol.7, Issue 13, pp.1407-1415.

47. P. Srinivas Subbarao (2019), Influence of Demographic Factors on Recruitment and Selection of
Employees in IT & ITES Industry, Journal of Advanced Research in Dynamical and Control
Systems, Vol.11, No.6, Pp-52-61

48. P. Srinivas Subbarao (2015), Accomplishment of Gandhian Globalization is a myth or reality,
Research Journal of Commerce & behavioral Science, Vol 4, No 10.

49. P. Srinivas Subbarao (2013), Raison d’étre for setting up SME exchange Golden Research
Thoughts special edition on “Innovation for Sustainable Growth of Business” Vo.1, Sep’2013,
Pp.71-74

50. P. Srinivas Subbarao (2013), Bank credit to infrastructure in India-Issues, Challenges and
Strategies”, International Journal of Decision Making in Management, Vol.2, Issue 1, Pp 55-62

51. P. Srinivas Subbarao, P. Suseela Rani (2011), Application of information Technology in
Agriculture-An Indian Experience” , Global Journal of Business Management Vol.5, No.1, pp-58-
66

52. P. Srinivas Subbarao (2007) ,Changing Paradigm in Indian Banking, Gyan Management” an
International Biannual Refereed Journal of Management & Technology, Vol.1 No.2 pp 51-60.

53. P. Srinivas Subbarao, P. Suseela Rani (2012), Participative Management in Post Liberalization -A
Case study of Indian Jute Industry, European Journal of Business and Management, Vol.4, No.8,

pp 37-46
Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.

https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 120

54. P.Srinivas Subbarao (2015), Gandhian Principles of Management and its Contemporary
Relevance, International Journals of Peace &Gandhian Studies titled Gandhian Vision, Vol.2,
Issue-1, Pp-155-162.

55. Al Shraah, A., Abu-Rumman, A., Alghaiwi, L.A., & Alsha'ar, H. “The impact of sourcing
strategies and logistics capabilities on organizational performance during the COVID-19

pandemic: Evidence from Jordanian pharmaceutical industries”. Uncertain Supply Chain
Management. VVol. 10 No. 3, pp. 1077-1090. (2022).

56. Abu-Rumman, Ayman. "Effective Knowledge Sharing: A Guide to the Key Enablers and
Inhibitors." In Handbook of Research on Organizational Culture Strategies for Effective
Knowledge Management and Performance. Edited by Tessier, Dana, 133-156. Hershey, PA: IGI
Global, 2021.

57. Al Shraah, A., Irtaimeh, H.J., & Rumman, M.A. “The Strategic Human Resource Management
Practices in Implying Total Quality Management (TQM): An Empirical Study on Jordanian
Banking Sector. International Journal of Management. Vol. 4, No. 5. Pp.179-190. (2013).

58. Abu-Rumman, A. And Qawasmeh, R. "Assessing international students' satisfaction of a
Jordanian university using the service quality model”, Journal of Applied Research in Higher
Education, Vol. ahead-of-print No. ahead-of-print. (2021).

59. Khaled Lafi Al-Naif And Ata E. M. Al Shraah. “Working capital management and profitability:
Evidence from Jordanian mining and extraction industry sector. IUG Journal of Economics and
Business. Vol. 2, No. 1, pp 42-60. (2018)

60. K. Kankaew (eds), Global Air Transport Management and Reshaping Business Models for the
New Era. Hershey: IGI Global, 2022.

61. B. Worasuwannarak, K. Kankaew, “The image value of Southeast Asia airlines: A study of
attribute that led to image value of choosing Southeast Asia airlines by Mean-End theory
approach,” In Global Air Transport Management and Reshaping Business Models for the New
Era, K. Kankaew, Eds. Hershey: IGI Global, 2022, pp. 192-206.

62. K. Kankaew, K. Kangwol, A. Guzikova, S. Kungwol, B. Sitikarn, T. Suksutdhi, “Organizational
Structure Enhancing Airlines Efficiency Amid the Pandemic: Low-Cost Carriers in Thailand as a
Case,” GeoJournal of Tourism and Geosites, vol. 38, pp. 1189-1194, 2021.

63. K. Kankaew, E. Tansiri, R. Waramontri, N. Paethrangsi, K. Kungwol, B. Sitikarn, K. Charernit,
“Coping with the changes that challenges: The business and education sector in Thailand
4.0,”International Journal of Asian Business and Information Management, vol. 13, 2021.

64. B. Sitikarn, K. Kankaew, Y. Sawangdee, “Coffee value symbiosis toward a mountain
geographical community-based tourism in Thailand,” GeoJournal of Tourism and Geosites, vol.
42, pp. 657-663, 2022.

65. M. Alsoud and I. Othman, "Factors influencing online shopping intention in Jordan: an empirical
study based on the Tam model”, International Journal of Current Innovations in Advanced
Research, vol. 1, no. 6, pp. 1-13, 2018.

66. R. Imtiaz, M. Alsoud, M. Ramish, A. Aziz and A. Anwar, "Impact of Face book on Advertising:
Analysis of effectiveness of Face book on enhancing customer purchase intention”, Elementary
Education Online, vol. 20, no. 5, pp. 7130-7149, 2021.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 121

67. M. Alsoud and I. Othman, "The Determinant of Online Shopping Intention in Jordan: A Review
and Suggestions for Future Research”, International Journal of Academic Research in Business
and Social Sciences, vol. 8, no. 8, 2018.

68. T. Majali, M. Alsoud, A. Omar and I. Alhassan, "Social Media Use as Health Awareness Tool: A
Study among Healthcare Practitioners", Multicultural Education, vol. 7, no. 2, pp. 1-5, 2021.

69. T. Majali, M. Alsoud, H. Yaseen, R. Almajali and S. Barkat, "The effect of digital review
credibility on Jordanian online purchase intention”, International Journal of Data and Network
Science, vol. 6, no. 3, pp. 973-982, 2022.

70. Trawnih, S. Al-Masaeed, M. Alsoud and A. Alkufahy, "Understanding artificial intelligence
experience: A customer perspective”, International Journal of Data and Network Science, vol. 6,
no. 4, pp. 1471-1484, 2022.

71. T. Majali, A. Omar, M. Alsoud and S. Barakat, "Use of Social Media in Promoting Breast Cancer
Awareness among Malaysian Women of Generation Y: A Conceptual Framework", Multicultural
Education, vol. 7, no. 2, pp. 58-67, 2021.

72.  A. Al-Adwan, M. Alrousan, H. Yaseen, A. Alkufahy and M. Alsoud, "Boosting Online Purchase
Intention in High-Uncertainty-Avoidance Societies: A Signaling Theory Approach”, Journal of
Open Innovation: Technology, Market, and Complexity, vol. 8, no. 3, p. 136, 2022.

73. M. Alsoud, M., and A. Mustafa. “The Impact of Security Protection on Online Shopping Intention
upon Jordanian Markets”, Merit Research Journal of Business and Management, vol.8, no.2,
pp.023-027.

74.  A. Al-Adwan, H. Yaseen, A. Alsoud, F. Abousweilem and W. Al-Rahmi, "Novel extension of the
UTAUT model to understand continued usage intention of learning management systems: the role
of learning tradition”, Education and Information Technologies, vol. 27, no. 3, pp. 3567-3593,
2021.

75. A. Al Adwan, "Case study and grounded theory: a happy marriage? An exemplary application
from healthcare informatics adoption research”, International Journal of Electronic Healthcare,
vol. 9, no. 4, p. 294, 2017.

76. A. Samed Al-Adwan, M. Nofal, H. Akram, N. Awni Albelbisi and M. Al-Okaily, "Towards a
Sustainable Adoption of E-Learning Systems: The Role of Self-Directed Learning", Journal of
Information Technology Education: Research, vol. 21, pp. 245-267, 2022.

77. A. Al-Adwan, M. Al-Debei and Y. Dwivedi, "E-commerce in high uncertainty avoidance cultures:
The driving forces of repurchase and word-of-mouth intentions"”, Technology in Society, vol. 71,
p. 102083, 2022.

78. A. Al-Adwan, “Novel research framework for social commerce purchase intentions”, Journal of
Theoretical & Applied Information Technology, vol. 96, no.14, pp.4390-4404, 2018.

79. A. Al-Adwan and G. Sammour, "What Makes Consumers Purchase Mobile Apps: Evidence from
Jordan”, Journal of Theoretical and Applied Electronic Commerce Research, vol. 16, no. 3, pp.
562-583, 2020.

80. N. Albelbisi, A. Al-Adwan and A. Habibi, "Impact Of Quality Antecedents On Satisfaction
Toward MOOC", Turkish Online Journal of Distance Education, pp. 164-175, 2021.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 122

81. R. Meet, D. Kala and A. Al-Adwan, "Exploring factors affecting the adoption of MOOC in
Generation Z using extended UTAUT?2 model”, Education and Information Technologies, vol. 27,
no. 7, pp. 10261-10283, 2022.

82. A. Al-Adwan, "Revealing the Influential Factors Driving Social Commerce Adoption”,
Interdisciplinary Journal of Information, Knowledge, and Management, vol. 14, pp. 295-324,
2019.

83. A. Al-Adwan and M. Al-Horani, "Boosting Customer E-Loyalty: An Extended Scale of Online
Service Quality"”, Information, vol. 10, no. 12, p. 380, 2019.

84. A. Al-Adwan, N. Albelbisi, S. Aladwan, O. Horani, A. Al-Madadha and M. Al Khasawneh,
"Investigating the Impact of Social Media Use on Student’s Perception of Academic Performance
in Higher Education: Evidence from Jordan", Journal of Information Technology Education:
Research, vol. 19, pp. 953-975, 2020.

85. Wisetsri, W., Din, M. U., Chansongpol, T., Kalayanamitra, K., & Somtawinpongsai, C. (2021). A
Study of Factors Effecting to Work Efficiency of Employees (Labor Group) in Thai Leather
Industry to Success. Psychology and Education Journal, 58(2), 5522-5525.

86. Wisetsri, W., & Jutharat, P. (2020). Effective Potentiality and Production Enhancement for
Employees in Outlet Shop Business. International Journal of Mechanical and Production
Engineering Research and Development, 10(3), 8425-8432.

87. Wisetsri, W., Kumar, V., & Gupta, S. K. (2014). Managerial Autonomy and Relationship
Influence on Service Quality and Human Resource Performance. Turkish Journal of
Physiotherapy and Rehabilitation, 32(2), 2507-2522.

88. Wisetsri, W., & Latthasaksiri, P. (2016). Leadership’s Satisfaction on the Characteristics of the
Master’s Degree Graduates in Human Resources Management for logistics business in Thailand.
Abstract of Business Strategy and Social Sciences, 5.

89. Wisetsri, W., Makkar, D. S., Kumar, D. S., & Gupta, S. K. (2021). Block Chain: The Prospect of
Artificial Internet. Turkish Journal of Physiotherapy and Rehabilitation, 32(2), 2523-2540.

90. Wisetsri, W., Mangalasserri, K., Cavaliere, L. P. L., Mittal, P., Chakravarthi, M. K., Koti, K.,
Gupta, A., Rajest, S. S., & Regin, R. (2021). The Impact of Marketing Practices on NGO
Performance: The Pestel Model Effect. Turkish Online Journal of Qualitative Inquiry, 12(3),
2884-2903.

91. Wisetsri, W., Soni, N., Singh, R. K., Chaurasia, P. K., & Gupta, S. K. (2021). The healthcare
sector: A development of digital marketing methods. Linguistica Antverpiensia, 3, 2602-2621.

92. Wisetsri, W., Donthu, S., Mehbodniya, A., Vyas, S., Qui"n" onez-Choquecota, J., & Neware, R.
(2021). An Investigation on the Impact of Digital Revolution and Machine Learning in supply
Chain Management. Materialstoday Proceedings. Doi.org/10.1016/j.matpr.2021.09.367.

93. Alfadhl, M. M. A., Alabdullah, T. T. Y. (2016). Agency Cost and Management Behavior: The
Role of Performance as a Moderator. International Journal of Science and Research (IJSR), 5(1),

1858-1864.
Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.

https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 123

94. Ahmed, E. R., Alabdullah, T. T. Y., Ardhani, L., & Putri, E. (2021). The Inventory Control
System’s Weaknesses Based on the Accounting Postgraduate Students’ Perspectives. Journal of

Accounting and Business Education, 5(2), 1-8.

95. Alabdullah, T. T. Y. (2021). Ownership Structure and the Failure or Success of Firm
Performance: Evidence from Emerging Market; Cross-sectional Analysis. International Journal of
Business and Management Invention, 10(8), pp. 17-20.

96. FalihChichan, H., &Alabdullah, T. T. Y. (2021). Does Environmental Management Accounting
Matter in Promoting Sustainable Development? A study in Irag. Journal of Accounting Science,
5(2), 114-126.

97. Alabdullah, T. T. Y., Ahmed, E. R., (2020). A cross-sectional analysis of the influence of
corporate governance features on the organizational outcomes: An assessment. International
Islamic University Chittagong. 17(2). P.P 6-26.

98. Tariq Tawfeeq Yousif Alabdullah, Essia Ries Ahmed, Mohammed Almashhadani, Sara Kadhim
Yousif, Hasan Ahmed Almashhadani, Raghad Almashhadani, & Eskasari Putri. (2021). How
Significantly to Emerging Economies Benefit From Board Attributes and Risk Management in
Enhancing Firm Profitability?. Journal of Accounting Science, 5(2), 100-109.

99. Halkiopoulos, C., Antonopoulou, H., Gkintoni, E., Aroutzidis, A. (2022). Neuromarketing as an
Indicator of Cognitive Consumer Behavior in Decision-Making Process of Tourism destination—
An Overview. In: Katsoni, V., Serban, A.C. (eds) Transcending Borders in Tourism Through
Innovation and Cultural Heritage. Springer Proceedings in Business and Economics. Springer,
Cham.

100. Antonopoulou, H., Halkiopoulos, C., Gkintoni, E., Katsibelis, A. (2022). Application of
Gamification Tools for Identification of Neurocognitive and Social Function in Distance Learning
Education. International Journal of Learning, Teaching and Educational Research, 21(5), 367—
400.

101. Gkintoni, E., Halkiopoulos, C., Antonopoulou, H. (2022). Neuroleadership an Asset in
Educational Settings: An Overview. Emerging Science Journal. Emerging Science Journal, 6(4),
893-904.

102. Antonopoulou, H., Halkiopoulos, C., Barlou, O., & Beligiannis, G. N. (2021). Transformational
Leadership and Digital Skills in Higher Education Institutes: During the COVID-19 Pandemic.
Emerging Science Journal, 5(1), pp.1-15.

103. Antonopoulou, H., Halkiopoulos, C., Barlou, O., & Beligiannis, G. N. (2021). Associations
between Traditional and Digital Leadership in Academic Environment: During the COVID-19
Pandemic. Emerging Science Journal, 5(4), pp.405-428.

104. Antonopoulou, H., Halkiopoulos, C., Barlou, O., Beligiannis, G. (2020). Leadership Types and
Digital Leadership in Higher Education: Behavioural Data Analysis from University of Patras in
Greece. International Journal of Learning, Teaching and Educational Research, 19 (4), pp.110-
129.

105. Antonopoulou, H., Halkiopoulos, C., Barlou, O., Beligiannis, G. (2019). Transition from
Educational Leadership to e-Leadership: A Data Analysis Report from TEI of Western Greece.
International Journal of Learning, Teaching and Educational Research, 18 (9), pp.238-255.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 124

106. Gkintoni, E., Pallis, E., Bitsios, P., Giakoumaki, S. (2017). “Neurocognitive performance,
psychopathology and social functioning in individuals at high-genetic risk for schizophrenia and
psychotic bipolar disorder”. International Journal of Affective Disorders 208, 512-520.

107. D. A. Al-maaitah, T. Majali, M. Alsoud, and T. A. Al-Maaitah, “The Role Of Leadership Styles
On Staffs Job Satisfaction In Public Organizations,” J. Contemp. Issues Bus. Gov., vol. 27, no. 1,
pp. 772-783, 2021.

108. Rameez and M.A.M. Fowsar, “An empirical survey on factors affecting citizens’ trust in public
institutions in the Eastern Province of Sri Lanka,” Journal of Politics and Law, vol. 11, no. 2, p.
88, 2018.

109. A. Rameez, M.A.M. Fowsar and N. Lumna “Impact of Covid-19 on higher education sectors in
Sri Lanka: a study based on South Eastern University of Sri Lanka,” Journal of Educational and
Social Research, vol. 10, no. 6, p. 341, 2020.

110. M.A.M. Fowsar, M.A.M. Rameez and A. Rameez “Muslim minority in post-war Sri Lanka: a case
study of Aluthgama and Digana violence,” Academic Journal of Interdisciplinary Studies, vol. 9,
no. 6, p. 56, 2020.

111. A. Rameez, “English language proficiency and employability of university students: a
sociological study of undergraduates at the Faculty of Arts and Culture, South Eastern University
of Sri Lanka (SEUSL),” International Journal of English Linguistics, vol. 9, no. 2, p. 199, 2019.

112. A, V. V.., T,S..,S,S.N. ., & Rajest, D. S. S. . (2022). loT-Based Automated Oxygen Pumping
System for Acute Asthma Patients. European Journal of Life Safety and Stability (2660-9630), 19
(7), 8-34.

113. A. Rameez, “Political participation of women in local governance: a case study of selected local
government bodies in Eastern Sri Lanka,” Journal of Asian and African Studies, vol. 53, no. 7, pp.
1043-1061, 2018.

114. Alabdullah, T. T. Y., Maryanti, E . (2021). Internal Control Mechanisms in Accounting,
Management, and Economy: A review of the Literature and Suggestions of New Investigations.
International Journal of Business and Management Invention, 10(9), pp.8-12.

115. Andiyappillai, N. (2019). Data analytics in warehouse management systems (WMS)
implementations—a case study. International Journal of Computer Applications, 181(47), 14-17.

116. Andiyappillai, N. (2019). Standardization of System Integrated Solutions in Warehouse
Management Systems (WMS) Implementations. International Journal of Computer Applications,
178(13), 6-11.

117. Andiyappillai, N. (2020). An Analysis of Realization of Supply Chain Systems Execution.
International Journal of Innovative Research in Science, Engineering and Technology, 9(3), 726-
731.

118. Andiyappillai, N. (2020). Digital Transformation in Warehouse Management Systems (WMS)
Implementations. International Journal of Computer Applications, 177(45), 34-37.

119. Andiyappillai, N. (2020). Factors Influencing the Successful Implementation of the Warehouse
Management System (WMS). International Journal of Computer Applications, 177(32), 21-25.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 125

120. Andiyappillai, N. (2021). An Analysis of the Impact of Automation on Supply Chain Performance
in Logistics Companies. I0OP Conference Series: Materials Science and Engineering,
1055(1):012055.

121. Andiyappillai, N. (2021). Contribution of Data Analytics to Logistics and Supply Chain Industry.
Journal of Logistics, Supply Chain and Retail Management, 4(2), 1-8.

122. Andiyappillai, N., & T.Prakash. (2019). Implementing Warehouse Management Systems in
Logistics: A Case Study. Journal of Logistics, Supply Chain and Retail Management, 2(1), 12-23.

123. Andiyappillai, N., & T.Prakash. (2020). Latest Developments in Logistics and Supply Chain
Systems Implementations. International Research Journal on Advanced Science Hub, 2(3), 12-17.

124. Ashok Kumar L, Ramya Kuppusamy, Yuvaraja Teekaraman, Indragandhi V, Arun
Radhakrishnan, Design and Implementation of Automatic Water Spraying System for Solar
Photovoltaic Module” Mathematical Problems In Engineering. vol. 2022, 9 pages, 2022.

125. D.K. Srivastava and B. Roychoudhury, “Understanding the Factors that Influence Adoption of
Privacy Protection Features in Online Social Networks,” Journal of Global Information
Technology Management, vol.24, no.3, pp. 164-182, August 2021.

126. D.K. Srivastava and B. Roychoudhury, “Words are important: A textual content based identity
resolution scheme across multiple online social networks,” Knowledge-Based Systems, vol. 195,
105624, 2020.

127. Essia Ries Ahmed, Md. Aminul Islam, and Alabdullah, TTY (2017). The moderating role of
Shariah supervisory board on sukuk pricing benchmark”, International Journal of Excellence
Islamic Banking & Finance, Vol. 6, Issue 2, pp. 1-32.

128. G, J. A. C. ., Rajest, S. S. ., & Regin, R. . (2022). A Short Review on Cooperation between the
Internal and External Audit Teams. Journal of Marketing and Emerging Economics, 2(10), 33-48.

129. G, J. A. C., & Rajest, D. S. (2022). Fragmented Narration in Corridor’s Thematic, Language and
Imagery. Central Asian Journal Of Arts And Design, 3(4), 15-37.

130. Geno Peter, Anli Sherine, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun Radhakrishnan,
Histogram Shifting based Quick Response Steganography method for Secure Communication”
Wireless Communications and Mobile Computing. vol. 2022, 10 pages, 2022.

131. Geno Peter, Anli Sherine, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun Radhakrishnan,
Design of Automated Deep Learning-based Fusion Model for Copy-Move Image Forgery
Detection” Computational Intelligence and Neuroscience. vol. 2022, 9 pages, 2022.

132. Hariprasath Manoharan, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun Radhakrishnan, K
Venkatachalam, Acclimatization Of Nano Robots In Medical Applications Using Artificial
Intelligence System With Data Transfer Approach” Wireless Communications And Mobile
Computing. vol. 2022, 9 pages, 2022.

133. Hariprasath Manoharan, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun Radhakrishnan, A
Novel Optimal Robotized Parking System Using Advanced Wireless Sensor Network” Journal of
Sensors. Volume 2021, Page 1-8, 2021.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 126

134. Jerusha Angelene Christabel G, Shynu T, S. Suman Rajest, R. Regin, & Steffi. R. (2022). The use
of Internet of Things (Iot) Technology in the Context of “Smart Gardens” is Becoming
Increasingly Popular. International Journal of Biological Engineering and Agriculture, 1(2), 1-13.

135. Jerusha Angelene Christabel G, Suman Rajest S, “A Short Review on Fragmented Narration in
Select Works of Sarnath Banerjee”, American Journal of Social and Humanitarian Research, Vol.
3 No. 4, pp. 12-31, (2022).

136. K Veena, K Meena, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun Radhakrishnan,
Cybercrime Detection using C SVM and KNN Techniques” Wireless Communications and
Mobile Computing. vol. 2022, 8 pages, 2022.

137. Kamaleshwar T, Lakshminarayanan R, Yuvaraja Teekaraman, Ramya Kuppusamy, Arun
Radhakrishnan, A Self-Adaptive framework for Rectification and Detection of Blackhole and
Wormhole attacks in 6LoOWPAN” Wireless Communications And Mobile Computing. Volume
2021, 2021. Page 1-8.

138. M. Bharathidasan, V. Indragandhi, Ramya Kuppusamy, Yuvaraja Teekaraman, Shabana Urooj,
Norah Alwadi, ‘Intelligent Fuzzy Based High Gain Non-Isolated Converter for DC Micro-Grids”
CMC-Computers, Materials & Continua. Vol 71, No.2, 2022.

139. M.A.M. Fowsar, “Local democratic crises in Sri Lanka: a study based on Kalmunai Municipal
Council,” Journal of Educational and Social Research, vol. 10, no. 5, p. 34, 2020.

140. M.A.M. Fowsar, N.K.K. Raja and M.A.M. Rameez, “COVID-19 pandemic crisis management in
Sri Lanka. slipping away from success”, in Times of Uncertainty: National Policies and
International Relations under Covid 19 in Southeast —Asia and Beyond, D. Brisen, T.T.T. Nguyen
and Q.M. Pham Eds. Germany: Nomaos, 2022, pp. 401-422.

141. Pavan Babu Bandla, Indragandhi Vairavasundaram, Yuvaraja Teekaraman, Srete Nikolovski,
“Real Time Sustainable Power Quality Analysis of Non-Linear Load under Symmetrical
Conditions” Energies 2022, 15(01).

142. R. Regin, Steffi. R, Jerusha Angelene Christabel G, Shynu T, S. Suman Rajest (2022), “Internet of
Things (IoT) System Using Interrelated Computing Devices in Billing System”, Journal of
Advanced Research in Dynamical and Control Systems, VVol.14, no.1, pp. 24-40.

143. R. Steffi, G. Jerusha Angelene Christabel, T. Shynu, S. Suman Rajest, R. Regin (2022), “ A
Method for the Administration of the Work Performed by Employees”, Journal of Advanced
Research in Dynamical and Control Systems, Vol.14, no.1, pp. 7-23.

144. Rajest, D. S. S., & G, J. A. C. (2022). A Brief on Past and Present a Tug of War in the Select
Works of Kurt Vonnegut. Central Asian Journal of Literature, Philosophy And Culture, 3(4), 59-
79.

145. Rajest, D. S. S., G, J. A. C,, & Galiya, D. S. (2022). Modern Spinsters in the Family and Kinship
in the 21st Century. Central Asian Journal of Social Sciences and History, 3(8), 37-55.

146. Rajest, S. S. ., Regin, R. ., T, S. ., G, J. A. C. ., & R, S. . (2022). Production of Blockchains as
Well as their Implementation. Vital Annex : International Journal of Novel Research in Advanced
Sciences, 1(2), 21-44.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021
Vol. 4 No. 10 | October 2022 127

147. Rajest, S. S., & G, J. A. C. (2022). Location, Cost, and Education Quality Affect Parents’ School
Choice. Central Asian Journal of Arts and Design, 3(10), 38-52.

148. Ravi Kumar Gupta, “A Study on Occupational Health Hazards among Construction Workers in
India”, International Journal of Enterprise Network Management. Vol. 12, No. 4, pp. 325-339,

2021.

149. Ravi Kumar Gupta, “Adoption of Mobile Wallet Services: An Empirical Analysis”, Int. J. of
Intellectual Property Management, 2022.

150. Ravi Kumar Gupta, “Utilization of Digital Network Learning and Healthcare for Verbal
Assessment and Counselling During Post COVID-19 Period”, Technologies, Artificial
Intelligence and the Future of Learning Post-COVID-19. Springer Nature, Switzerland, pp. 117-
134, 2022.

151. Regin, D. R,, Rajest, D. S. S., T, S, G, J. A. C,, & R, S. (2022). An Automated Conversation
System Using Natural Language Processing (NLP) Chatbot in Python. Central Asian Journal Of
Medical And Natural Sciences, 3(4), 314-336.

152. Regin, R., Rajest, S. S., T,S.,G,J. A. C,, & R, S. (2022). An Organization’s Strategy that is
Backed by the Values and Visions of its Employees’ Families. Central Asian Journal of
Innovations on Tourism Management and Finance, 3(9), 81-96.

153. Regin, R., Rajest, S. S., T, S., Christabel G, J. A. and R, S. (2022) “The Influence that the
Advertising of Pharmaceuticals has on the Economy”, Central Asian Journal Of Social Sciences
And History, 3(10), pp. 1-18.

154. Regin, R., Rajest, S. S., T, S., G, J. A. C.,, & R, S. (2022). Pharmaceutical Supply Chain
Challenges and Inventory Management. Central Asian Journal of Innovations on Tourism
Management and Finance, 3(10), 143-159.

155. S. S. Rajest, R. Regin, S. T, J. A. C. G, and S. R, “Improving Infrastructure and Transportation
Systems Using Internet of Things Based Smart City”, CAJOTAS, vol. 3, no. 9, pp. 125-141, Sep.
2022.

156. Steffi. R, D.K. Sharma, S. Suman Rajest, R. Regin, A. J. Obaid, and G. Jerusha Angelene
Christabel, “Perceptron in Supervised, Semi-Supervised, Unsupervised Learning and Atrtificial
Neural Network”, CAJOTAS, vol. 3, no. 5, pp. 176-199, May 2022.

157. T, S., Rajest, S. S., Regin, R., Christabel G, J. A., & R, S. (2022). Automation And Control Of
Industrial Operations Using Android Mobile Devices Based On The Internet Of Things. Central
Asian Journal Of Mathematical Theory And Computer Sciences, 3(9), 1-33.

158. T. A. Al-maaitah, T. Majah, M. Alsoud, and D. A. Al-maaitah, “The Impact of COVID 19 on the
Electronic Commerce Users Behavior,” J. Contemp. Issues Bus. Gov., vol. 27, no. 1, pp. 784793,
2021.

159. Yuvaraja Teekaraman, KA Ramesh Kumar, Ramya Kuppusamy, Amruth Ramesh Thelkar, SSNN
Based Energy Management Strategy in Grid-Connected System for Load Scheduling and Load
Sharing” Mathematical Problems In Engineering. vol. 2022, Article ID 2447299, 9 pages, 2022.

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of E-mail address: info@researchparks.org
Creative Commons Attribution License (CC BY).To view a copy of this license, visit Peer review under responsibility of Emil Kaburuan.
https://creativecommons.org/licenses/by/4.0/ Hosting by Research Parks All rights reserved.



