
 

INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE 

AND SUSTAINABLE DEVELOPMENT 
E-ISSN: 2620-6269 

 

  

 

Available online at www.researchparks.org 

 
RESEARCH PARK 

 
https://journals.researchparks.org/index.php/IJEFSD 

 

Vol. 5 No. 7 | July 2023 

 

 

 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

. Hosting by Research Parks All rights reserved. 

 
 

IJEFSD 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

 

ABDUKARIMOV BARAT-ALI ABDUKARIMOVICH 

Associate Professor of the Department Real economics, 

At the Samarkand Institute of Economics and Service, Uzbekistan 

E-mail: abdukarimov_baratali@gmail.com  

Telephone number: +998915247700 

MIRZAEVA SHIRIN NODIROVNA 

Assistant-teacher of The Department of Real economics, 

At the Samarkand institute of economics and service, Uzbekistan 

E-mail: mirzayeva.shirin.nodirovna@gmail.com 

Telephone number: +998905020271 

TRANSFORMATION OF PROFESSIONS IN THE DIGITAL 

ECONOMY, MOST IN DEMAND IN THE LABOR MARKET OF 

UZBEKISTAN 
 

A B S T R A C T 

The article assesses the relevance of the vocational education and training 

system in terms of the requirements of the labor market. Of practical interest 

is the study and use of foreign approaches to the creation of a labor market 

forecasting system, consisting of the balance of labor resources and the 

economy's need for personnel in the context of vocational and qualification 

groups of workers in Uzbekistan. Vocational education and training in 

Uzbekistan does not have the skills that businesses need to be successful. 

The measures currently being taken to introduce effective mechanisms to 

strengthen interaction between vocational educational institutions, 

vocational training centers and employers in Uzbekistan will serve to train 

qualified personnel in vocational educational institutions, taking into account 
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Introduction 

The labor market of the Republic of Uzbekistan is changing rapidly and unpredictably, but at the 

same time the labor market is a predictable sector of the economy. The transition of the Republic of 

Uzbekistan to an innovative path of development, changes in the economy and the emergence of new 

professions require quantitative and qualitative forecasting of qualified specialists with modern 

competencies and, accordingly, the professional qualification structure of training.  

In this regard, the study and use of foreign approaches to the creation of a labor market forecasting 

system consisting of the balance of labor resources and the need of the economy for personnel in the 

context of professional qualification groups of workers in Uzbekistan is of practical interest. In the 

Republic of Uzbekistan, a survey of households on employment issues was conducted, as well as the 

determination of the number of people in need of employment, based on a new methodology for 

balancing labor resources, employment and employment of the population. Overcoming structural 

problems in the labor market, primarily the gap between supply and demand for labor by professions 

and skills, is largely related to the issue of increasing the effectiveness of its interaction with the 

educational services market in its context of digitalization of the economy.  

In the Republic of Uzbekistan, trade / sales specialists are most in demand. According to statistics, 

the number of vacancies in this industry is 15.1% of the total number of offers in Uzbekistan (Fig. 1.) 

The results of the assessment of the relevance of the vocational education and training system in terms 

of labor market requirements conducted by World Bank experts in 2019 indicate that the available data 

are limited and contradictory. While teachers, management personnel and students believe that the 

system is aligned with the needs of the labor market, employer surveys have shown that graduates of 

the Vocational Education and Training (VET) system do not have the skills that enterprises need in 

order to successfully carry out their activities.  

Employers and administrators of professional colleges interviewed during the evaluation of the VET 

system in 2019 believe that today students and graduates of the VET system entering the labor market 

lack socially emotional skills. The VET system in Uzbekistan has sufficient potential to contribute to 

the creation of jobs and solve the problems of employers related to the lack of skills. According to 

the needs of employers and the demand of sectors of the economy. 
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experts, interest in VET in Uzbekistan is growing, especially due to the fact that it is a viable solution to 

these problems. 

This interest is based on the assumption that the skills that students acquire during their training in 

the VET system, including technical skills developed during practical training, will meet the needs of 

employers. Employers who took part in the pilot survey of the Republican Scientific Center for 

Employment and Labor Protection of the Ministry of Employment and Labor Relations in 2019, as the 

main problems related to the development of labor potential and the needs of the market for specialists 

called:  

(a) low competitiveness of graduates, lack of necessary knowledge and skills in most of them;  

(b) the discrepancy between the professional qualifications of graduates to the needs of the region's 

economy and the structure of available vacancies;  

(c) the absence of a mechanism ensuring the relationship between the labor market and the market of 

educational services, etc. 

As studies show based on the analysis of the hh posted on the website.uz vacancies and resumes of 

applicants In January-February 2020. before the quarantine period, the most popular range of salaries 

among applicants was from 3.8 to 5.1 million soums.  

In second place is the range from 1.9 to 2.5 million soums. In 2021, the most popular profession in 

Uzbekistan is HR specialists / Business coaches, whose average salary is 285395 soums.  

In second place, TOP management - 193048 soums, third place Secretaries / Office managers - 

103748 soums (Fig. 2.) Insufficient development of the system of vocational training on the principle of 

"Lifelong education", which manifests itself in a lack of communication skills, teamwork and higher-

order thinking skills, the presence of skills that do not meeting the requirements of the labor market 

leaves a significant number of adults, as well as young people and persons with disabilities in need of 

employment unclaimed by the labor market.  

According to the data of paragraph B.1.1., the unemployment rate is 9% in 2019 against 9.3% in 

2018. Unemployment among youth and women is almost twice as high as in the country (15% in 2019, 

15.3% in 2018). In its research, the Center for Economic Research noted that the supply of labor in 

Uzbekistan significantly exceeds demand in the youth labor market segment, and this is exacerbated by 

an imbalance in the structure of training and their quality. For example, participants of focus groups in 

Namangan and Jizzakh noted two acute problems in the field of education. Firstly, many college 

graduates do not have sufficient skills and knowledge to perform the work for which they have been 

trained. The second problem is the discrepancy between the skills that graduates were trained in and the 

skills actually needed by enterprises using modern technologies.  

A study conducted by the World Bank showed that industrial enterprises experienced the greatest 

difficulties in identifying the required skills among the available workforce, with 49.0% saying that 

there were not enough qualified specialists with higher education. The lack of interconnection of the 

educational system with business has led to a lack of practical skills among graduates.  

This also indicates a low level of dialogue and feedback between employers and developers of 

educational and vocational training programs. Taking into account the urgency of the issue of ensuring 

that the skills of students of the VET system meet the needs of employers, the introduction of a national 
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qualification framework would be a fundamental step forward on the part of the Government of the 

country in close cooperation with practitioners and representatives of various industries. Thus, the 

measures currently being taken to introduce effective mechanisms to strengthen cooperation between 

vocational educational institutions, vocational training centers and employers in Uzbekistan will serve 

to train qualified personnel in vocational educational institutions, taking into account the needs of 

employers and the demand of economic sectors.  

The difficulties of young people and women in starting an entrepreneurial activity consisted in the 

fact that 35.4% did not have enough funds for entrepreneurial activity and 28.8% of respondents did not 

know how to start an entrepreneurship. At the same time, most of them expressed a desire and 

willingness to master new professional skills (Fig. 3). It is also relevant to create an information 

database on persons who have improved their professional skills, effective use of the potential, abilities 

and knowledge of experienced youth and women in the most relevant specialties for the Republic of 

Uzbekistan, providing them with work and transferring their experience to young personnel, organizing 

training courses and seminars with their participation, comprehensive support for their business and the 

formation of entrepreneurial activity.  

Uzbekistan is at the initial stage of digitalization of the economy. Currently, the Concept of the 

national strategy "Digital Uzbekistan 2030" has been developed. New technologies, especially artificial 

intelligence, are associated with significant changes in the labor market, including job cuts in some 

sectors and the creation of new opportunities in others on a massive scale. In connection with the digital 

transformation in the sectors of the economy, as envisaged by the Concept of "Digital Uzbekistan – 

2030", there is a need to revise the list of skills in terms of their demand in the labor market. 

According to analysts at ERGO Research & Advisory, the lack of digital skills in the country can 

become a serious obstacle to digital transformation. According to a study by this company devoted to 

assessing the lack of qualification skills in the Uzbek labor market, 68.0% of the surveyed companies 

noted the importance of IT and computer skills as one of the key reasons for hiring new candidates. 

Many experts agree that digital technologies will significantly affect the labor market in the near future. 

In this issue, the digital problem lies not only in the loss of jobs, but in their regrouping, where the share 

of middle-level professions is decreasing, and the share of lower-segment jobs will increase. In 

Uzbekistan, more than 60.0% of the country's population belong to the youth, and the average age of 

the population in the country does not exceed 29 years.  

And this, in turn, creates a serious basis for the formation of a digital intellectual society. The digital 

economy requires new knowledge and skills, respectively, large investments are needed for the 

development of education focused not only on the learning process itself, but also on teaching methods 

of organizing this process, as well as ensuring universal access to educational services throughout life. 

In the context of digital transformation, the main challenges of professional educational institutions are 

to stimulate the interest of young people in natural sciences and the training of qualified personnel, 

taking into account the impact of the digital economy on the transformation of the labor market. As in 

many high-income countries, digital literacy and the ability to apply information and communication 

technologies in the near future will become the basic skills required by default in the labor market in 

Uzbekistan.  
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The possession of these skills can help to reduce the level of low security, as people will have an 

additional opportunity to enter the labor market and develop entrepreneurship. The development of 

digital competence is becoming one of the main requirements for the training of highly qualified 

personnel in institutions of higher and secondary special education.  

The problem of shortage of qualified personnel in the field of digitalization is relevant today. In 

order to train highly qualified specialists in the field of information technology, the One Million Uzbek 

Coders project was launched at the end of 2019, which will provide everyone with the opportunity to 

learn digital skills based on the training programs of leading American companies. The implementation 

of this project will allow to involve broad segments of the population in the development of new 

professions in the field of ICT, to employ young people, including people with disabilities.  

Therefore, the introduction of modern information technologies in the process of training middle-

level specialists, taking into account the requirements of the labor market in the conditions of 

digitalization of economic sectors, becomes the primary task of the country's VET system. According to 

research by UNICEF experts, as the working-age population in Uzbekistan increases, in the coming 

decades it is extremely important that future workers are well-trained and have skills that are easily 

applicable in the labor market.  

For example, changing the curriculum of a "production-oriented" school in the Republic of Korea in 

the 1970s helped students gain knowledge and skills that meet the requirements of employers.  

The introduction of advanced foreign experience in the educational process, the use of innovative 

pedagogical technologies, the creation of digital electronic textbooks, textbooks and other educational 

literature, as well as the implementation of distance learning forms will give significant and expected 

results to both subjects and objects of the learning process.  

The new network of educational institutions is designed to teach young people the skills of using 

digital and information and communication technologies and to train specialists who are able to quickly 

master and adapt to rapidly improving technologies and, consequently, to constantly changing 

qualification requirements. In order to ensure that the qualifications of personnel meet the requirements 

of the labor market, the Presidential Decree defines the tasks for the implementation of the National 

Qualifications System, which includes such elements as the National Qualification Framework of the 

Republic of Uzbekistan, Qualification Frameworks for all sectors of the economy, National professional 

Standards and other elements of the national qualification system based on advanced foreign 

experience. In the Republic of Uzbekistan, work has begun on the phased implementation of the 

national qualification system. 

Work continues at the sectoral levels and at the level of the relevant ministries. In this regard, the 

issue of introducing educational programs is being reviewed, taking into account the requirements of 

professional standards and qualification requirements for specialties demanded by the labor market. 

Advanced training and retraining of personnel in the field of information technology and 

communications by conducting short- and medium-term specialized courses, including with the 

invitation of foreign specialists; The improvement of training courses for advanced training of 

employees responsible for the introduction of information technologies and communications in 

accordance with international standards is also an activity within the framework of the "Roadmap", 
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focused on the sector and covers the VET system.  

The Ministry of Employment and Labor Relations regularly conducts a survey of the labor market in 

order to carry out a comprehensive analysis, qualitative and objective assessment of the quantity and 

quality of labor resources, as well as the effectiveness of measures to ensure employment and 

employment of the population. The development of the vocational education system directly depends 

on how well the professional development of management and teaching staff is organized. This process 

requires new approaches. Each step should serve to eliminate the existing problems and shortcomings 

step by step, to achieve the intended goals in a short time.  

Therefore, proposals have been developed to radically improve the system of advanced training and 

retraining of personnel.1 In this regard, the needs for professional skills and their impact on vocational 

education and training have been identified in the Republic of Uzbekistan. Economic processes in the 

republic have a direct impact on the change in the structure of demand for labor, both in quantitative 

and qualitative aspects.  

Enterprises need more and more qualified workers, and the development of small businesses and 

private entrepreneurship requires new skills from people. Currently, key tools such as enterprise activity 

analysis, forecasts of supply and demand of professional skills, identification of critical professions 

required for certain specializations, and tracking the learning outcomes of graduates of VET educational 

institutions are not implemented in the labor market in the republic. The Republic has a Regulation on 

the procedure for the formation of a state order for the creation of jobs and training of personnel, taking 

into account the current and future needs of the labor market.  

Coordination of the formation of the state order for the creation of jobs is carried out by the Ministry 

of Employment and Labor Relations and the Ministry of Economy of the Republic of Uzbekistan; 

training in educational institutions is carried out by the Ministry of Economy, the Ministry of Education 

and Science and the Ministry of Education of the Republic of Uzbekistan.92 

Since January 1, 2018, a methodology for calculating the unemployed population in need of 

employment and developing a balance of labor resources, employment and employment of the 

population93 has been put into practice. It is designed to analyze and evaluate labor resources in a 

territorial context in order to employ the population, especially able-bodied youth entering the labor 

market for the first time.  

The calculation uses statistical and departmental data provided by the relevant ministries, 

departments according to the approved scheme, as well as the results of household surveys on 

employment issues. On the basis of these indicators, the reporting, estimated and forecast balances of 

labor resources are developed. The estimated balance of labor resources is formed by the Ministry of 

Employment and Labor Relations and the Ministry of Economic Development and Poverty Reduction 

together with the State Statistics Committee.  

On its basis, specific measures are being developed to ensure employment of the population, and, if 

necessary, to adjust the parameters of job creation. The balance sheet is developed annually by the 

Ministry of Employment and Labor Relations together with the State Statistics Committee, in 

accordance with the approved program of statistical work. The forecast balance of labor resources is 

being developed by the Ministry of Economic Development and Poverty Reduction together with the 
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Ministry of Employment and Labor Relations for the coming period (depending on the goals - for 1 

year, 5, 10 years, etc.). These data are used by local authorities in determining the need to create new 

jobs and the parameters of territorial employment programs for the future, taking into account the 

demographic characteristics of the regions. 

 

LIST OF USED LITERATURE 

 

1. Мирзиѐев Ш.М. Олий мажлисга мурожаатномаси https://uza.uz/uz/posts/zbekiston respublikasi-

prezidenti-shavkat-mirziyeevning-oliy-25-01-2020 

2. Абдукаримов Б. А. ва бошқалар. Корхона иқтисодиѐти (дарслик) //Т.: Фан. – 2005. 

3. Абдуркаримов Ф. Б. А. САВДО ХИЗМАТЛАРИНИНГ ИҚТИСОДИЁТ 

РИВОЖЛАНИШИДАГИ АҲАМИЯТИ //Журнал Инновации в Экономике. – 2021. – Т. 4. – 

№. 11. 

4. Абдукаримов Б. А. ва бошқ. Савдо иқтисодиѐти муаммолари. Ўқув қўлланма //Т.: Иқтисод-

молия. – 2016. – Т. 504. 

5. Abdukarimov M. F. Optimal boundary control of forced vibrations by the displacement at one end 

of the string with the other end fixed //Differential Equations. – 2014. – Т. 50. – С. 677-688. 

6. Abdurkarimov F. B. RESEARCH AND SYSTEMATIZATION OF TRADE SERVICES SERVES 

TO IMPROVE THE COUNTRY'S ECONOMY IN THE CORONAVIRUS PANDEMY PERIOD 

//Berlin Studies Transnational Journal of Science and Humanities. – 2021. – Т. 1. – №. 1.1 

Economical sciences. 

7. Abdurkarimov F. B. THE ROLE OF TRADING SERVICES IN THE DEVELOPMENT OF THE 

COUNTRY'S ECONOMY //Economics and Innovative Technologies. – 2021. – Т. 2021. – №. 6. – 

С. 1. 

8. Абдукаримов Ф. Б. Савдода бозор механизмини такомиллаштириш ва самарадорлигини 

ошириш йўллари (Самарқанд вилояти мисолида) //Иқтисодиѐт фанлари номзоди илмий 

даражасини олиш учун ѐзилган диссертация. Самарқанд: СамИСИ. – 2011. – Т. 156. 

9. Нормуродов У.Н., Рахимов З.К., Шавқиев Э.Ш. Ўзбекистонда савдо хизматларини 

инновацион ривожлантириш истиқболлари. Монография. – Тошкент, “IQTISOD-MOLIYA”, 

2019.;  

10. Мирзаев Қ.Ж., Шавқиев Э.Ш., Жанзаков Б.К. Инновацион иқтисодиѐт. Ўқув қўлланма. – Т.: 

Инновацион ривожланиш нашриѐт-матбаа уйи, 2020, 30-бет. 

11. Ўзбекистон Республикасининг “Инновацион фаолият тўғрисида”ги Қонуни: Тошкент, 2020 

йил, 24 июль. 

12. Ўзбекистон Республикаси Вазирлар Маҳкамасининг 2022 йил 15 октябрдаги “Республика 

ҳудудларида инновация ва инвестиция фаолиятини жадаллаштиришнинг қўшимча чора-

тадбирлари тўғрисида”ги 606-сон Қарори 1 иловаси. 

13. Ўзбекистон Республикаси Президенти Шавкат Мирзиѐевнинг Олий Мажлисга 

Мурожаатномасини ўрганиш ва кенг жамоатчилик ўртасида тарғиб этишга бағишланган 

илмий-оммабоп қўлланма. – Т.: «Маънавият», 2019, 106-107 - бетлар. 

https://uza.uz/uz/posts/zbekiston


INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021   

Vol. 5 No. 7 | July 2023   21 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

Hosting by Research Parks All rights reserved. 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

14. Шарипов Т. С., Мирзаева Ш. Н. СОСТОЯНИЕ ВНЕДРЕНИЯ ИННОВАЦИОННЫХ 

ПРОЕКТОВ В СФЕРЕ УСЛУГ В УЗБЕКИСТАНЕ //Gospodarka i Innowacje. – 2023. – Т. 36. – 

С. 27-45. 

15. Мирзаева Ш. Н. ЗАРУБЕЖНЫЙ ОПЫТ ПОДДЕРЖКИ ПРЕДПРИНИМАТЕЛЬСТВА И 

ДЕЛОВОЙ АКТИВНОСТИ ЖЕНЩИН //Gospodarka i Innowacje. – 2023. – Т. 36. – С. 46-56. 

16. Nodirovna, M. S. . (2023). Banks and Development of Banking Services in the Republic of 

Uzbekistan. Web of Semantic: Universal Journal on Innovative Education, 2(6), 21–30. Retrieved 

from http://univerpubl.com/index.php/semantic/article/view/1910 

17. Mirzaeva Shirin Nodirovna. Foreign Experience in Supporting Entrepreneurship and Business 

Activity of Women. WEB OF SYNERGY: International Interdisciplinary Research 

JournalVolume2,Issue 5Year2023ISSN:2835-3013https://univerpubl.com/index.php/synergy 

https://scholar.google.com/citations?view_op=view_citation&hl=ru&user=PWEi6dQAAAAJ&sort

by=pubdate&citation_for_view=PWEi6dQAAAAJ:dhFuZR0502QC  

18. Saidakhmedovich S. T., Nodirovna M. S. The State of Implementation of Innovative Projects in the 

Service Sector in Uzbekistan //Nexus: Journal of Advances Studies of Engineering Science. – 2023. 

– Т. 2. – №. 5. – С. 375-391. 

19. Nodirovna M. S. Creation of an Additional Product in the Service Process in the Republic of 

Uzbekistan //Gospodarka i Innowacje. – 2023. – Т. 35. – С. 635-643. 

20. Nodirovna M. S. Problems of Development of the Service Sector in the Context of Digital Changes 

in the Republic of Uzbekistan //Gospodarka i Innowacje. – 2023. – Т. 35. – С. 626-634. 

21. Мирзаева Ш. Н. ДАВЛАТ ТОМОНИДАН ТАДБИРКОРЛИК СУБЪЕКТЛАРИНИ ҚЎЛЛАБ-

ҚУВВАТЛАШ МЕХАНИЗМИНИ ТАКОМИЛЛАШТИРИШ ЙЎНАЛИШЛАРИ //Gospodarka 

i Innowacje. – 2023. – Т. 35. – С. 662-671. 

22. Nodirovna M. S. Improving the Mechanisms For Managing Service Processes in Service 

Enterprises in the Republic of Uzbekistan //Gospodarka i Innowacje. – 2023. – Т. 35. – С. 644-652. 

23. Шарипов Т. С., Мирзаева Ш. Н. СОСТОЯНИЕ ВНЕДРЕНИЯ ИННОВАЦИОННЫХ 

ПРОЕКТОВ В СФЕРЕ УСЛУГ В УЗБЕКИСТАНЕ //Gospodarka i Innowacje. – 2023. – Т. 36. – 

С. 27-45. 

24. Nodirovna M. S. Developing Rural Services and Increasing the Living Standards of the Population 

in the Republic of Uzbekistan //Gospodarka i Innowacje. – 2023. – Т. 35. – С. 653-661. 

25. Nodirovna M. S. The Current State of Activity and State Policy in the Field of Economic 

Development of Service Sector Entities in the Republic of Uzbekistan //Nexus: Journal of 

Advances Studies of Engineering Science. – 2023. – Т. 2. – №. 5. – С. 218-226. 

26. Baxtiyorovna M. G., Abdukhalilovich S. S., Nodirovna M. S. Directions of Improvement of the 

Mechanism of State Support of Business Entities //Pioneer: Journal of Advanced Research and 

Scientific Progress. – 2023. – Т. 2. – №. 4. – С. 1-7. 

27. Azizbek A. et al. Economics of Service Providing Enterprises Concept of Authority //Nexus: 

Journal of Advances Studies of Engineering Science. – 2023. – Т. 2. – №. 5. – С. 366-374. 

28. Nodirovna M. S. Developing Rural Services and Increasing the Living Standards of the Population 

in the Republic of Uzbekistan //Gospodarka i Innowacje. – 2023. – Т. 35. – С. 653-661. 



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021   

Vol. 5 No. 7 | July 2023   22 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

Hosting by Research Parks All rights reserved. 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

29. Nodirovna M. S. ESTABLISHMENT AND MAINTENANCE OF CENTRALIZED SERVICE 

AGENCIES IN THE REPUBLIC OF UZBEKISTAN //Finland International Scientific Journal of 

Education, Social Science & Humanities. – 2023. – Т. 11. – №. 1. – С. 631-637. 

30. Boliboev A. A. et al. METHODS OF PLANNING PRODUCTION PROCESSES //Gospodarka i 

Innowacje. – 2022. – Т. 24. – С. 961-964. 

31. Nodirovna M. S., Ugli S. T. T., Abduazizovich A. I. WAYS TO INCREASE THE EFFICIENCY 

OF GOVERNMENT SERVICES IN THE EMPLOYMENT OF THE POPULATION IN 

UZBEKISTAN //Gospodarka i Innowacje. – 2022. – Т. 23. – С. 29-37. 

32. Yazdonov Q. G., Ubaydullayev B. S., Mirzaeva S. N. THE PROBLEM OF ORGANIZING THE 

WORKPLACE AT THE ENTERPRISE //Gospodarka i Innowacje. – 2022. – Т. 24. – С. 982-985. 

33. Djaborovna P. D. et al. Opportunities for Small Business and Private Entrepreneurship 

Development in Rural Areas //American Journal of Economics and Business Management. – 2022. 

– Т. 5. – №. 6. – С. 141-145. 

34. Boliboev A. A. et al. METHODS OF PLANNING PRODUCTION PROCESSES //Gospodarka i 

Innowacje. – 2022. – Т. 24. – С. 961-964. 

35. Nodirovna M. S., Ugli S. T. T., Abduazizovich A. I. WAYS TO INCREASE THE EFFICIENCY 

OF GOVERNMENT SERVICES IN THE EMPLOYMENT OF THE POPULATION IN 

UZBEKISTAN //Gospodarka i Innowacje. – 2022. – Т. 23. – С. 29-37. 

36. Мирзаева Ш. Н. и др. ЎЗБЕКИСТОН ШАРОИТИДА АҲОЛИНИ ИШ БИЛАН 

ТАЪМИНЛАШ СОҲАСИДА ДАВЛАТ ХИЗМАТЛАРИ САМАРАДОРЛИГИНИ ОШИРИШ 

ЙЎЛЛАРИ //BARQARORLIK VA YETAKCHI TADQIQOTLAR ONLAYN ILMIY JURNALI. 

– 2022. – Т. 2. – №. 4. – С. 428-438. 

37. Nodirovna M. S., Ta'nakulovich T. K., Baxtiyorovich S. J. WAYS TO IMPROVE THE 

EFFICIENCY OF MEDICAL SERVICES IN THE CONDITIONS OF THE DIGITAL 

ECONOMY //Gospodarka i Innowacje. – 2022. – Т. 22. – С. 182-186. 

38. Шарипов Т. С., Мирзаева Ш. Н. СОСТОЯНИЕ ВНЕДРЕНИЯ ИННОВАЦИОННЫХ 

ПРОЕКТОВ В СФЕРЕ УСЛУГ В УЗБЕКИСТАНЕ //Gospodarka i Innowacje. – 2023. – Т. 36. – 

С. 27-45. 

39. Mirzaeva S. N. Ways to Increase Investment Potential in Samarkand Region //International Journal 

of Multicultural and Multireligious Understanding. – 2022. – Т. 9. – №. 2. – С. 471-476. 

40. Шарипов Т. С., Мирзаева Ш. Н. СОСТОЯНИЕ ВНЕДРЕНИЯ ИННОВАЦИОННЫХ 

ПРОЕКТОВ В СФЕРЕ УСЛУГ В УЗБЕКИСТАНЕ //Gospodarka i Innowacje. – 2023. – Т. 36. – 

С. 27-45. 

41. Nodirovna M. S. Foreign Experience in Supporting Entrepreneurship and Business Activity of 

Women //Web of Synergy: International Interdisciplinary Research Journal. – 2023. – Т. 2. – №. 5. 

– С. 654-665. 

42. Nodirovna M. S. Banks and Development of Banking Services in the Republic of Uzbekistan 

//Web of Semantic: Universal Journal on Innovative Education. – 2023. – Т. 2. – №. 6. – С. 21-30. 



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021   

Vol. 5 No. 7 | July 2023   23 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

Hosting by Research Parks All rights reserved. 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

43. Qarshieva M. S. N. C. M., Shaptakov J. U. The Composition of the Income of Service Workers and 

Ways of its Improvement (On the Example of Educational Institutions) //ACADEMICIA: An 

International Multidisciplinary Research Journal. – Т. 4. 

44. Nodirovna M. S. FOREIGN TO THE SECTORS OF ECONOMY OF UZBEKISTAN 

ATTRACTING INVESTMENTS. 

45. Сидоров В. А., Турсунов И. Э., Шарипов Т. С. ЭКОНОМИКА ИННОВАЦИЙ: ПРОБЛЕМА 

ТЕХНОЛОГИЧЕСКОГО ПРОРЫВА //НАЗАРИЯ ВА МЕТОДОЛОГИЯ. – С. 22. 

46. Абдукаримов Б. А. Ички савдо иқтисодиѐти //Т.:«Фан ва технология», II. – 2014. – Т. 2008. – 

С. 224. 

47. Шарипов Т. С., Абдукаримов Б. А. Умумий овқатланиш: ҳолати, муаммо ва ечимлар. 

Монография //Тошкент: Иқтисодиѐт. – 2011. 

48. Абдукаримов Б. А. ва бошқ. Савдо иқтисодиѐти муаммолари. Ўқув қўлланма //Т.: Иқтисод-

молия. – 2016. – Т. 504. 

49. Sharipov T. S., Urokova M. G. Sustainable Directions of Employment Relations in the Service 

Service in Uzbekistan //JournalNX. – С. 503-506. 

50. Saidahmedovich S. T. THE CONCEPT OF MANAGEMENT IN ENTERPRISE MANAGEMENT 

AND ITS SPECIFICITY Kilichova Orzigul Zafar kizi Student Samarkand Institute of Economics 

and Service. 

51. https://scholar.google.com/scholar?oi=bibs&cluster=8879244538802359659&btnI=1&hl=ru  

52. Mirzayeva S. N. Prospects for the Development of Small Business and Entrepreneurship in the 

Digital Economy //American Journal of Economics and Business Management. – Т. 5. – С. 3. 

53. Махмудов Л. У. Тадбиркорлик соҳасида электрон тижоратнинг тутган ўрни //Инновацион 

технологиялар. – 2020. – №. 2 (38). – С. 77-82. 

54. Ubaydullooglu M. L. Improving the Innovation Management System in E-Commerce 

//EUROPEAN JOURNAL OF INNOVATION IN NONFORMAL EDUCATION. – 2022. – Т. 2. – 

№. 1. – С. 257-262. 

55. Makhmudov L. E-commerce taxation procedure: international and national standards //Результаты 

научных исследований в условиях пандемии (COVID-19). – 2020. – Т. 1. – №. 03. – С. 60-75. 

56. Abdukarimov M. F., Kritskov L. V. Boundary control problem for the one-dimensional Klein-

Gordon-Fock equation with a variable coefficient. The case of control by displacement at one 

endpoint with the other endpoint being fixed //Differential equations. – 2013. – Т. 49. – С. 731-

743. 

57. Kritskov L. V., Abdukarimov M. F. Boundary control of the displacement at one end with the other 

end free for a process described by the telegraph equation with a variable coefficient //Doklady 

Mathematics. – Springer US, 2013. – Т. 87. – С. 351-353. 

58. Abdukarimov M. F. On optimal boundary control of displacements in the process of forced 

vibrations on both ends of a string //Dokl. Akad. Nauk Resp. Tadzhikistan. – 2013. – Т. 56. – №. 8. 

– С. 612-618. 

59. Pulatov M. INTELLECTUAL PROPERTY PARAMETERS OF FINANCIAL REPORTING. – 

2016. 



INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021   

Vol. 5 No. 7 | July 2023   24 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

Hosting by Research Parks All rights reserved. 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

60. Pulatov, M. (2016). INTELLECTUAL PROPERTY PARAMETERS OF FINANCIAL 

REPORTING. 

61. Махмудов Л. У. Тадбиркорлик соҳасида электрон тижоратнинг тутган ўрни //Инновацион 

технологиялар. – 2020. – №. 2 (38). – С. 77-82. 

62. Ubaydullooglu M. L. Improving the Innovation Management System in E-Commerce 

//EUROPEAN JOURNAL OF INNOVATION IN NONFORMAL EDUCATION. – 2022. – Т. 2. – 

№. 1. – С. 257-262. 

63. Makhmudov L. E-commerce taxation procedure: international and national standards //Результаты 

научных исследований в условиях пандемии (COVID-19). – 2020. – Т. 1. – №. 03. – С. 60-75. 

64. Kuziboyeva O., Haydarov J. FELINE RHINOTRACHEITIS IN THE POPULATION DISEASE 

SPREAD //Eurasian Journal of Medical and Natural Sciences. – 2022. – Т. 2. – №. 12. – С. 284-

286. 

65. Negmatova K. et al. Effective Composite Chemical Reagents Based on Organic and Inorganic 

Ingredients for Drilling Fluids Used in the Process of Drilling Oil Wells //Advanced Materials 

Research. – 2012. – Т. 413. – С. 544-547. 

66. Qizi B. D. F. Analysis of the Influence of the Investment Environmental Attractiveness on the 

Socio-Economic Development of Regions (On the Example Of Navoi Region) //Nexus: Journal of 

Advances Studies of Engineering Science. – 2023. – Т. 2. – №. 5. – С. 131-141. 

67. Anvar, K. . (2023). The Current State of the Industry and Service Sector of Sports Tourism of 

Uzbekistan. World of Science: Journal on Modern Research Methodologies, 2(4), 12–17. Retrieved 

from http://univerpubl.com/index.php/woscience/article/view/880 

68. Anvar, K. . (2023). Foreign Experience in the Development of Sports Tourism. INTERNATIONAL 

JOURNAL OF BUSINESS DIPLOMACY AND ECONOMY, 2(4), 1–10. Retrieved from http://inter-

publishing.com/index.php/ijbde/article/view/1366 

69. Курбанова Р., Мирзаева Ш., Хакимов Д. РОЛЬ СОЦИАЛЬНЫХ СЕТЕЙ И ТЕХНОЛОГИЙ В 

ИЗМЕРЕНИИ СОЦИАЛЬНОГО КАПИТАЛА //Ижтимоий-гуманитар фанларнинг долзарб 

муаммолари/Актуальные проблемы социально-гуманитарных наук/Actual Problems of 

Humanities and Social Sciences. – 2023. – Т. 3. – №. S/4. – С. 204-216. 

70. Mamanova G. B., Sultonov S. A., Mirzaeva S. N. Improvement of Economic Mechanisms for State 

Support of Private Entrepreneurship (Samarkand Region) //Procedia of Philosophical and 

Pedagogical Sciences. 

71. Nodirovna M. S. FOREIGN TO THE SECTORS OF ECONOMY OF UZBEKISTAN 

ATTRACTING INVESTMENTS. 

72. Mirzaeva S. N. et al. Innovative Enrichment of Service Enterprises Based on the Location of the 

Regions of Uzbekistan //AMERICAN JOURNAL OF ECONOMICS AND BUSINESS 

MANAGEMENT. 

73. Nodirovna M. S., Ugli S. T. T., Abduazizovich A. I. WAYS TO INCREASE THE EFFICIENCY 

OF GOVERNMENT SERVICES IN THE EMPLOYMENT OF THE POPULATION IN 

UZBEKISTAN //Gospodarka i Innowacje. – 2022. – Т. 23. – С. 29-37. 

http://univerpubl.com/index.php/woscience/article/view/880
http://inter-publishing.com/index.php/ijbde/article/view/1366
http://inter-publishing.com/index.php/ijbde/article/view/1366


INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND SUSTAINABLE DEVELOPMENT ISSN (electronic): 2620-6269/ ISSN (printed): 2615-4021   

Vol. 5 No. 7 | July 2023   25 

 

E-mail address: info@researchparks.org  

Peer review under responsibility of Emil Kaburuan.  

Hosting by Research Parks All rights reserved. 

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of 

Creative Commons Attribution License (CC BY).To view a copy of this license, visit 

https://creativecommons.org/licenses/by/4.0/ 

 

74. Allayorov R. A. TOURISM DEVELOPMENT TENDENCIES IN SAMARKAND REGION 

UNDER THE INFLUENCE OF THE COVID-19 PANDEMEMY //Gwalior Management 

Academy. – С. 84. 

75. Allayorov R. Cluster approach to sustainable tourism development //Academia Open. – 2019. – Т. 

1. – №. 1. 

76. Allayorov R. A. A SYSTEMATIC APPROACH TO THE DEVELOPMENT OF THE 

REGIONAL TOURISM MARKET //International Bulletin of Applied Science and Technology. – 

2023. – Т. 3. – №. 6. – С. 194-198. 

77. Kh K. D., Allayorov R. A. USE OF MARKETING LEVERS IN FORMING THE DEMAND FOR 

NATIONAL PRODUCTS //Journal of marketing, business and management. – 2023. – Т. 2. – №. 

2. – С. 194-199. 

78. Allayorov R. A. MARKETING STRATEGIES IN THE DEVELOPMENT OF REGIONAL 

TOURISM //Journal of marketing, business and management. – 2023. – Т. 2. – №. 2. – С. 189-193. 

79. Аллаѐров Р. ТУРИСТИК ҲУДУД РЕСУРС САЛОҲИЯТИНИ БАҲОЛАШНИНГ МЕТОДИК 

АСОСЛАРИНИ ТАКОМИЛЛАШТИРИШ //" Экономика и туризм" международный научно-

инновационной журнал. – 2022. – Т. 3. – №. 5. 

80. Аллаеров Р., Хамраев М. С. МОДЕЛЬ ИСПОЛЬЗОВАНИЯ СТРАТЕГИИ ДЛЯ 

УПРАВЛЕНИЯ МАРКЕТИНГОМ УСЛУГ //Фінансово-кредитна система України в умовах 

інтеграційних та. – 2015. – С. 270. 

81. Мухаммедова З. М., Аллаѐров Р., Ахмедова А. Т. СТИМУЛИРОВАНИЕ 

ИННОВАЦИОННОГО РАЗВИТИЯ ДЕЯТЕЛЬНОСТИ ФЕРМЕРСКИХ ХОЗЯЙСТВ 

//Направления повышения стратегической конкурентоспособности аграрного сектора 

экономики. – 2016. – С. 178-181. 

82. Расулов З. Ж., Хамраев М. С., Аллаѐров Р. ПРОБЛЕМЫ ОБЕСПЕЧЕНИЯ СТАБИЛЬНОГО 

РАЗВИТИЯ И ЭКОНОМИЧЕСКИЕ ПРЕОБРАЗОВАНИЯ СЕЛЬСКОГО ХОЗЯЙСТВА В 

УСЛОВИЯХ ОГРАНИЧЕНИЯ ИСПОЛЬЗОВАНИЯ РЕСУРСОВ //Направления повышения 

стратегической конкурентоспособности аграрного сектора экономики. – 2015. – С. 139-146. 

83. Koshcheev S. V. Formation of innovative clusters in tourism //European researcher. – 2011. – №. 

6. – С. 989-993. 

84. Allayorov R. Resources of the Tourist Territory: Nature, Composition and Role in the 

Development of the Socio-Economic System //Science and innovation. – 2023. – Т. 2. – №. A1. – 

С. 141-147. 

85. Allayorov R. THE SOUTH-WEST HISOR: SIGNIFICANCE, ANTHROPOGENIC IMPACTS 

AND PROTECTION MEASURES //International Journal of Pedagogics. – 2022. – Т. 2. – №. 12. 

– С. 44-53. 


