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Abstract: The project is centred on the establishment of charity centres. The title of the study was "a
study on Employees welfare measures with special reference to Bescal Steel industry,” and its topic was
"a study on Employees welfare measures." The personnel of the business were the target audience for
the research that was carried out. A systematic approach to the research topic is what is meant by the
term "research methodology." An investigation into the degree of contentment felt by workers has been
carried out through the use of research. A questionnaire was used to obtain the primary data that was
needed. There were a total of 334 employees, but only 120 samples were included for this study. The
secondary data was gathered through the use of the organization's website as well as its records. The
data that was collected was interpreted using straightforward percentage tests. According to the
statistics, the vast majority of employees are content with the provision of welfare facilities. However, in
order to make improvements to the organization's welfare facilities for its workers, the researcher
provides relevant recommendations to the company.
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Introduction

Multiple definitions of "labour welfare™ have been proposed, but none have gained widespread support.
"Efforts to make life worth living for the worker" is how the Oxford Dictionary characterises labour
welfare. Well-being, according to Chambers's Dictionary, is "the condition of being safe from harm, sound
in body, and prosperous monetarily." Workers' well-being is defined by the International Labor
Organization as "services, facilities, and amenities, which may be offered in, or in the vicinity of
undertakings to enable workers employed therein to execute their work in healthy excellent health and
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high morale,” among other things. Social services are the foundation of this endeavour. Employee
wellbeing measures at Bescal Steel Industries were the focus of this research [1-4]. Anything beyond basic
living expenses supplied to employees for their comfort and well-being is considered welfare. The higher
the employees’ morale and motivation, the longer they will remain with the company [5-12]. There is no
requirement that the welfare measures be monetary in nature. Infrastructure for health, industrial relations,
and insurance against disease, accident, and unemployment for workers and their families are all part of
providing a safe and healthy workplace and fostering a positive work environment for all employees. The
term "labour welfare" refers to the extra benefits that companies offer their workers on top of their regular
pay [13-22].

Welfare Measures

Worker welfare refers to initiatives taken to improve workers' quality of life on the job. These initiatives
can be traced back to a collective bargaining agreement, an employer's initiative, or a state law [23-27].

To give expression to philanthropic and paternalistic feelings.

To win over employee's loyalty and increase their morale.

To combat trade unionism and socialist ideas.

To build up a stable labor force to reduce labor turnover and absenteeism.
To develop efficiency and productivity among workers.

To save oneself from heavy taxes on surplus profits.

To earn goodwill and enhance public image.

e Toreduce the threat of further government intervention.

e To make recruitment more effective (because these benefits add to job appeal).

Principles of Employee Welfare Service

The following guidelines are commonly cited as best practises for establishing an employee wellness
programme: Workers' actual needs should be prioritised by the service. This means the manager requires
the help of the staff in order to ascertain the true nature of the employees' requirements. The service should
be of a type that can be provided using a cafeteria model [28-35]. Variations in employee preference for a
given perk can be attributed to demographic factors such as sex, age, marital status, family size, number of
children, industry, and salary. The cafeteria model describes such an arrangement. This method personalises
the benefits, but it could be challenging to implement and manage [36-41]. The company shouldn't act too
kindly toward the worker. The price of the service must be determined, and reliable means of payment must
be set up. Regular assessments or evaluations of the service's efficacy, conducted as soon as possible based
on customer input, are essential [42-49].

Types of Welfare Measures Service
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The purpose of accident avoidance deserves an explanation. Compensation, insurance, and legal fees,
wasted time, writing up reports and replying to enquiries, and rotting of materials, equipment, and tools all
add up, not to mention the human pain and financial losses that result from accidents. There are two primary
causes of accidents: human error and faulty machinery [50-55]. All plant, tool, and material engineering
flaws, as well as the general state of the workplace, are considered technical issues. So, for instance, some
dangers that may cause accidents include bad lighting, poor ventilation, inadequate machine guarding, and
sloppy housekeeping [56-61]. All potentially harmful actions taken by workers are considered human
factors. Carelessness is often at the root of an unsafe action. Many more accidents occur among younger
and more recently hired workers due to their inability to adapt to the workplace. Some people incorrectly
accept the hypothesis that some people are accident prone, meaning that they have a trait of personality as
opposed to a property of the environment that predisposes them to have more accidents than others in
working situations when the risk of hazards is equal to all [62-71].

Components of A Safety Service The following elements of a safety service have been shown to work well
together. Establishing a Chief Safety Officer: Appointing a safety officer to the health and safety
department is mandatory in large enterprises. The human resources manager may handle these
responsibilities in smaller firms [72-79]. The plant manager often defers to the judgement of the head of
the safety department, who is typically a staff employee, and who is authorised to conduct safety
inspections, advocate for safe working conditions (through posters and safety campaigns), establish safety
regulations, and report violations [80-85]. The head of the safety department, whether in a staff or
afunctional post, cannot ensure the plan's safety without the backing of upper management. Line
management will be lulled into a false sense of security by his appointment [86-91].
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While it's nearly impossible to eliminate all potential dangers, the following measures can be done to lessen
the impact they have:

All work-related processes and procedures should be examined by a professional in order to identify
potential dangers. Then, he needs to recommend alternate motion patterns, sequences, etc. for them to try.
Injury rates are higher for workers who are improperly positioned in hazardous environments. Only after
thoroughly calculating and considering the job requirements with the individual's possessions should
employees be placed on positions. Protective gear for yourself There's a plethora of options these days for
keeping yourself protected from harm [92-101]. Accidents and fires can be caused by the improper handling
of materials, yet this risk is typically disregarded. Injuries of a minor nature are common when using hand
tools, regardless of how well or poorly they were made. Therefore, workers need constant supervision and
guidance on the right tool to use and the right way to use it [102-105].

Safety campaigns, suggestion rewards, and various audiovisual aids can all be regarded different types of
employee education, whereas safety training is focused on enhancing employees' existing skills in the area
of safety [106-111].

Safety inspection: An inspection by a trained individual or committee to detect evidence of possible safety
hazards (such as inadequate lighting, slippery floors, unguarded machines, faulty electrical installations, poor
work methods, and disregard for safety rules) is a very effective tool for promoting safety [112-117].

Medical care: Worker upkeep encompasses more than just a focus on accident avoidance. The well-being of
the worker, both physically and mentally, is another critical component.

Emotionally charged issues arise frequently in the workplace, necessitating the availability of counselling
services. His insecurities could stem from a number of sources: the impending prospect of retirement, a
promotion that leaves him wary of taking on more responsibility, or issues at home [118-124].

1) Statement of The Problem

By increasing the desirability of working for a company, welfare programmes can cut down on employee
turnover and absenteeism while also establishing a more stable workforce. By minimising the prevalence
of vices associated with industrialisation, welfare activities will greatly improve the mental and moral health
of workers [125-131]. Because workers are dissatisfied with the welfare resources offered by Bescal Steel
industries, the company struggles with low productivity, absenteeism, employee stress, etc. That's why |
chose to focus my senior thesis on "A Study of Employee Welfare Measures." The results of this study will
inform management's efforts to meet the demands of their staff by providing insight into the kinds of
adjustments that would be most welcome.
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2) Objectives of The Study

Primary Objective: Analysis of Bescal Steel Industries' Employee Welfare Programs .

3) Secondary Objectives: In order to analyse Bescal Steel Industries’ management philosophy and
complaint resolution processes. For the purpose of determining salary and promotion factors. In order to
evaluate the programmes at the welfare centre. Intent on learning as much as possible about life and work
at Bescal Steel Industries. Examine the management philosophy and the steps taken when problems arise.
To offer advice on how to enhance current welfare programme initiatives [132-137].

4) Need for The Study

Investing in the well-being of your staff is a certain way to keep the peace in the workplace and boost
productivity. Housing programmes, health insurance, and paid time off for workers' children and spouses
all contribute to a better quality of life. Because of this, employees are able to focus more intently on their
tasks at hand, leading to greater output. By investing in employee wellness, businesses can ensure a
consistent workforce. Employees take pride in their work and act as though they are an integral part of the
company. If they improve workers' physical and emotional well-being and thus foster a healthy workplace
[138-141].

5) Scope of The Study

To what extent do Bescal Steel Industries' employees value the welfare benefits they receive? That's what
this study aims to find out. The research would reveal people's diverse hopes for the provided social
programmes, and it would recommend adjustments where they are needed. Finding out how management
feels about employee benefits programmes is another useful outcome of this research.

6) Limitations of The Study

The purpose of the welfare research is to determine whether or not Bescal Steel Industries' employees are
happy with the benefits they receive. The research would reveal people's varying hopes for the available
social programmes and recommend improvements. The survey also provides valuable insight into the
management's perspective on employee benefits.

Review of Literature
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The government, labour unions, non-governmental organisations, and private businesses may all
contribute to a person's welfare. The core idea of benefits is to make workers' life better and more fulfilling
[142].

Well-being encompasses a person's physical health as well as their mental, moral, and emotional states.
The ability to take pleasure in one's work is predicated on the existence of a secure workplace. Work
conditions must not put the worker's health at risk. Social and psychological needs, technology constraints,
and organisational procedures will all be taken into account as part of the welfare measures. As a result,
organisations and society as a whole develop a culture of dedication to the workplace, which in turn leads
to increased output and happier workers [143].

What Todd calls "employee welfare" is everything above what is required by law or the economics of
the industry that is done for the convenience and intellectual or social betterment of workers. Employee
welfare is "the endeavour to make life worth living for workmen," as defined by the Oxford Dictionary.
Each of these endeavours can be traced back to a different legal framework, including state statutes, regional
norms, or collective bargaining.

A worker's welfare is defined by the International Labor Organization as “services, facilities, and
amenities as may be established in or in the vicinity of undertaking to enable the persons employed in the
to perform their work in healthy, congenial surroundings and to provide them with amenities conducive to
good health and high morale.”

The Committee for Labour and Welfare (CLW) has proposed the following definition for welfare
services: "the provision of canteens, rest and recreation areas, sanitary and medical facilities, transportation
to and from the workplace, and housing for employees who must live away from home as a result of their
employment; and the provision of such other services, amenities, and facilities, including social security
measures, as contribute to the conditions under which workers are employed.

Work in the field of labour welfare is defined by the Encyclopaedia of the Social Sciences as
"Establishing working and sometimes living and cultural conditions for employees beyond what is required
by law, custom of the country, and the conditions of the Mar, on a voluntary basis within the existing
industrial system.

Research Methodology

One definition of research is "an organised and thoughtful inquiry into relevant facts with the aim of
ascertaining the relationships between those facts and any intervening variables." Research design is the
process of setting up the parameters for data collection and analysis in a way that seeks to strike a balance
between the importance of the research question and the efficiency of the methods used to answer it.
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Analysis Using Karl Pearson's Correlation

A correlation analysis is a statistical method for determining the level of linear association between two
variables. The strength of a link between two variables can be analysed using correlation. Two variables on
at least an interval scale can be correlated using the Pearson product-moment correlation coefficient. It's
represented by the letter r.

CHI-SQUARE TEST | — (¥?)

Any statistical hypothesis test where the sampling distribution of the test statistic is a chi-squared
distribution when the null hypothesis is true, or where this is asymptotically true (meaning that the sampling
distribution (if the null hypothesis is true) can be made to approximate a chi-squared distribution as closely
as desired by making the sample size large enough), is called a chi-squared test.

Weighted Average

Weighting is another name for sample balancing. Only a sample of the population can be interviewed
for a survey due to practical considerations. One way to assess the survey's credibility is to think about
whether or not its sample population accurately reflects the demographics of the entire population.

T- TEST

The T-test is also known as the Student's T-test, after its creator. Two groups of numbers can be
compared using a T-test. It is often carried out on a sample size that is not too large. When dealing with a
normal distribution with a limited number of variables, the T test is typically used. The averages of two
samples are compared in this test. T-test compares two samples using their means and standard deviations.

One Way Anova

The hypothesis that samples from two or more groups are taken from populations with the same mean
values is investigated by using the ANOVA statistic. Two estimations of the population variance are used
for this purpose. The F-statistic is calculated by the ANOVA and is the ratio of the calculated variance
among means to the variance within the samples. The central limit theorem states that the variation between
group means should be less than the variance of the samples if the group means are derived from populations
with the same mean values. This suggests that the populations from which the samples were drawn had
distinct means if the ratio is high (fig.1).
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Figure 1: Age Classification
According to the data provided, the demographic with the largest representation is that of respondents

aged 3140 (33%), followed by those aged 29-30 (29%), those aged 2140 (12%), those aged 41-50 (17%),
and those aged 51 and up (17%) (fig.2).

Figure 2: Chart Showing Working Conditions and Nature of The Job

Thirty percent of those surveyed expressed contentment with the available training options. Forty percent
of respondents don't have a positive or negative opinion of the training. Only 30% of people who took the
survey found the training to be helpful. Only 32% of respondents said that they are happy with the methods
used to evaluate their performance and that the organization's assessment strategy actually leads to better

results. Only 35% of people polled agreed that personal bias does not play a role in how an employee's
performance is evaluated (fig.3).
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Figure 3: Working Conditions and Nature of The Job

When I'm not working hard, 36% of people say my boss is more driven to find solutions. Of those polled,
31% said they felt their opinions were heard and respected within the company, while 41% said they
understood their tasks and responsibilities.

Statistical Tools and Analysis

Chi-square is the total of the squares of the deviations (d) from the expected (e) data in all conceivable
categories, divided by the expected (e) data.

Null hypothesis (Ho): There is a relationship between income and experience.

Alternate hypothesis (H1): We accept the alternative hypothesis that there is a correlation between salary
and tenure because the calculated value is larger than the tabulated value.

Results

Contrary to the hypothesis (Ho), there is a correlation between marital status and the ideal time to work shifts.
Second (H1) Hypothesis: There is no correlation between having a spouse and having a more relaxed work
schedule. timing.

F has been computed to be larger than what can be found in the table. For this reason, we cannot accept

the null hypothesis that there is a correlation between married status and preferable work shift times.

Analysis The Correlation Method of Karl Pearson: A correlation analysis is a statistical method for
determining the level of linear association between two variables. The strength of a link between two
variables can be analysed using correlation.
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Having both good transportation and good medical facilities is correlated, hence we reject the null
hypothesis (HO).

One alternative hypothesis (H1) suggests that the presence of sufficient medical facilities and enough
transportation inside an organisation are inversely related.

Since r is positive, we may conclude that the presence of both appropriate transportation and medical
facilities is positively correlated.

T-Test: The null hypothesis (Ho) is that there is no relationship between the perceived quality of internal
communications and the clarity with which employees are provided with their responsibilities.

One possible null hypothesis (H1) is that the order doesn't matter. The company appears to have an open
line of communication, and tasks have been clearly outlined.

Conclusion: 0.079 is statistically significant, meaning it is more than or equal to 0.05 in Levene's Test for
Equality of Variances. it indicates that the two circumstances share roughly the same degree of variability.

Sig(2-tailed) value Table value=.000

0.000<0.05, so there is a statistically significant difference between the two conditions

Weighted Average Method Organization Provides Job Security

Weighted Moving Average = > Wx1/Y X1
=192/120
=16
Overwhelmingly, those who work for this company feel secure in their positions.
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Conclusion

The corporation should provide adequate training for the staff in order to get the most out of its workers,
cut down on production waste, and boost productivity. All personnel should have access to appropriate
safety measures (emergency exits, alarms, first aid Kits, and fire extinguishers). Based on my research, I've
concluded that the canteen needs some maintenance. The staff is to blame for the subpar quality of the hot
drinks and meals. Therefore, the business will investigate the situation and take appropriate action. Almost
everyone who filled out the survey said the company had First Aid Kits available, and that they were
constantly restocked. The majority of respondents think the current increment system is too little, hence
the business should probably enhance it. Workers largely concur that their workload is excessive.
Employee morale can be improved by having less work assigned to them. There are a number of potential
expansion opportunities for the company's water supply system.

References

1.

Y.,

0.

10.

11.

R. Sruthy and K. P. Naachimuthu, "Family Relationship and General Wellbeing of Adolescence and
Young Adults,"” Indian Journal of Health and Well-being, vol. 8, no. 7, pp. 674-679, 2017.

G. Nagarajan and K. P. Naachimuthu, "A Phenomenological Approach to Understand the Concept
of Child Adoption with Adoptive and Non-Adoptive Couples,” Indian Journal of Community
Psychology, vol. 13, no. 2, pp. 229-261, 2017.

K. R. Shobanah and K. P. Naachimuthu, "A Study on Grit among MBA, MBBS, and Engineering
Students,” International Journal of Education and Psychological Research, vol. 6, no. 2, pp. 43-47,
2017.

K. P. Naachimuthu and N. Ramkumar, "Perceived Loneliness and Its Effect on General Mental
Health of Passenger and Goods Guards in Southern Railways,” Indian Journal of Health and Well-
being, vol. 8, no. 9, pp. 995-1000, 2017.

K. P. Naachimuthu, S. Bhuvaneshwari, and G. Sebastian, "PSG Eco-Literacy Scale (Revised 2017),"
International Journal of Social Sciences, vol. 5, no. 4, pp. 581-587, 2017.

A. Correya and K. P. Naachimuthu, "Developing and Validating PSG Emotional Maturity Scale,"
Indian Journal of Community Psychology, vol. 1, no. 2, pp. 347-372, 2018.

N. S. Shruthi Keerthika and K. P. Naachimuthu, "Developing and Validating PSG Resilience Scale
for Gen Y," Indian Journal of Health and Well-being, vol. 9, no. 3, pp. 895-905, 2018.

D. Chavaly and K. P. Naachimuthu, "Human Nature Connection and Mental Health," Indian Journal
of Positive Psychology, vol. 11, no. 1, pp. 84-92, 2020.

S. Ganga, P. M. Mathiyoli, and K. P. Naachimuthu, "Dark Side of White Flour — Maida," Indian
Journal of Health and Wellbeing, vol. 11, no. 1, pp. 100-105, 2020.

M. Rajashekar, R. Hariharan, and K. P. Naachimuthu, "Sentiment Analysis of Tweets on Australian
Bushfire," Mukt Shabd, vol. IX, no. V, pp. 18-26, 2020.

T. Kalpana and K. P. Naachimuthu, "Students’ Engagement with PUBG - A Phenomenological

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 66

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(o RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

“.\ \\_\"'%’, ) )
N PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:

2615-1898
Volume: 05 Issue: 10 | Oct 2023

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

Study,"” Journal of Community Guidance & Research, vol. 37, no. 2, pp. 321-340.

A. A. R. Aishvarya, S. Devishrree, and K. P. Naachimuthu, "Gratitude, Forgiveness, & Humility as
Predictors of Thriving Among College Students,” Psychology and Education, vol. 58, no. 3, pp.
3841-3850, 2021.

S. Gaanapriya, K. P. Naachimuthu, T. Sarumathi, and R. Shwetha, "End of Life Signs: Perspectives
of Family Members of the Deceased," Turkish Online Journal of Qualitative Inquiry, vol. 12, no. 7,
pp. 1668-1682, 2021.

T. Kalpana and K. P. Naachimuthu, "Graded Exposure and Use of Thiruppugazh for Stuttering — A
Case Study,"” Indian Journal of Positive Psychology, vol. 13, no. 1, pp. 23-30, 2022.

N. Savya, A. S. Guru Prapanna Sri, and K. P. Naachimuthu, "COVID-19 Lockdown on Quiet Ego
and Imposter Syndrome," Indian Journal of Health and Well-being, vol. 13, no. 1, pp. 35-42, 2022.
V. P. Neeraja and K. P. Naachimuthu, "Effect of Yoga Nidra on Quality of Sleep Among Young
Female Adults During COVID-19 Pandemic,"” Indian Journal of Health and Well-being, vol. 13, no.
1, pp. 48-52, 2022.

K. P. Naachimuthu, S. Ganga, and P. M. Mathiyoli, "Psychosocial Impact of COVID-19
Lockdown,” IAHRW International Journal of Social Sciences Review, vol. 10, no. 1, pp. 52-59,
2022.

A. Akshaya and K. P. Naachimuthu, "Locavorism to Enhance Environmental, Social, & Economic
Well-being," Indian Journal of Agriculture Business, vol. 8, no. 1, pp. 25-33, 2022.

F. Shifana and K. P. Naachimuthu, "Elements of Holistic Human Development in
Naanmanikkadigai: A Hermeneutic Study," Journal of Positive School Psychology, vol. 6, no. 4, pp.
2218-2231, 2022.

G. Nagarajan and K. P. Naachimuthu, "Positive Emotions and Experiences of Trans Men and Trans
Women — A Grounded Theory Approach,” International Journal of Early Childhood Special
Education, vol. 14, no. 2, pp. 6430-6447

V. Sudheer and K. P. Naachimuthu, "Effect of JPMR on State-Trait Anxiety Among Young Female
Adults During COVID-19 Pandemic Lockdown,” International Journal of Health Sciences, vol. 6,
no. 55, pp. 1192-1202, 2022.

M. Hana, S. Vishnupriya, and K. P. Naachimuthu, "Restorative Effect of Direct and Indirect Nature
Exposure — A Systematic Review," International Journal of Scientific Research, vol. 11, no. 5, pp.
10-15, 2022.

G. P. Sri, J. Jayapriya, T. Poornima, and K. P. Naachimuthu, "Hermeneutics of Iniyavai Naarpadhu
and Inna Naarpadhu," Journal of Positive School Psychology, vol. 6, no. 8, pp. 4358-4368, 2022.
N. Savya and K. P. Naachimuthu, "Psychosocial Determinants of Name Dropping: A Conceptual
Framework," Madhya Bharti - Humanities and Social Sciences, vol. 83, no. 14, pp. 1-12, 2022.

D. Madhumitha and K. P. Naachimuthu, "Emotional Regulation among the Members of LGBTQ+
Community,” Education and Society, vol. 47, no. 2, pp. 34-45, 2023.

M. Hana and K. P. Naachimuthu, "A Comprehensive Model on Rejection Sensitivity," South India
Journal of Social Sciences, vol. 21, no. 19, pp. 19-31, 2023.

P. Padmapriya and K. P. Naachimuthu, "Social and Philosophical Construction of Emotions in
Bhagavad Gita & Plutchik Wheel of Emotions,” Journal of the Asiatic Society of Mumbai, vol.
XCVI, no. 27, pp. 22-36, 2023.

A. Anil Kumar and K. P. Naachimuthu, "Market Potential for Shawarma Outlet in Coimbatore — An
Analysis," South India Journal of Social Sciences, vol. XXI, no. 1, pp. 130-140, 2023.

P. Aswathi, P. Sangavi, K. P. Naachimuthu, and T. Ragull Krishna, "A Systematic Review on Eco-

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 67

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(% RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

A\ v _ .
N\~ PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:
2615-1898

Volume: 05 Issue: 10 | Oct 2023

anxiety," in Proceedings of the ICSSR Sponsored Webinar on Human Behavior and Environmental
Sustainability, pp. 1-12, 2021.

30. N. S. Priyadarshini and K. P. Naachimuthu, "Ancient and Modern Conception to Virtues: Comparing
Naaladiyar and Positive Psychology,” in International Conference on Multi Facets of Sacred
Literature, pp. 1-12, 2020.

31. B. Bisoyi, D. Das, P. Srinivas Subbarao, and B. Das, “An evaluation on green manufacturing: It’s
technique, significance and rationality,” IOP Conf. Ser. Mater. Sci. Eng., vol. 653, no. 1, p. 012032,
20109.

32. P. Srinivas Subbarao, “CSR and Socio-Economic Development—A case study of selected PSU’s in
the State of Odisha”, Journal of Critical Reviews, Vol. 7 (13), 1407-1415, 2020.

33. S. S. Pasumarti and S. S. Pasumarti, “Work life balance: A challenge for employees in Indian IT and
ITES industry,” Rupkatha J. Interdiscip. Stud. Humanit., vol. 11, no. 2, pp. 1-12, 2019.

34.P. Srinivas Subbarao, “Influence of Demographic Factors on Recruitment and Selection of
Employees in IT & ITES Industry”, Journal of Advanced Research in Dynamical & Control Systems
11 (6), 52-61, 2019.

35.P. Srinivas Subbarao, “Accomplishment of Gandhian Globalization Is A Myth or Reality”,
International Research Journal of Commerce & Behavioral Science 4 (10), 2015.

36. P. Srinivas Subbarao, “Bank credit to infrastructure in India-Issues, Challenges and Strategies”,
International Journal of Decision Making in Management 2 (1), 55-62, 2013.

37. P. Srinivas Subbarao and PS Rani, ‘“Participative Management in Post Liberalization-A Case study
of Indian Jute Industry”, European Journal of Business and Management 4 (8), 37-46, 2012.

38.PS Subbarao, PS Rani, “ Application of information Technology in Agriculture-An Indian
Experience”, Global Journal of Business Management 5 (1), 2011.

39.V Batth, B Nayak, SS Pasumarti, “The study of financial performance of Indian public sector
undertakings”, Global Journal of Finance and Management 10 (1), 21-43, 2018.

40. PSS CA Vijaya Batth, Bhagirathi Nayak, “Role of Independent Directors in changing business
scenario in India”, International Journal of Scientific Research and Management 4 (2), 3878-3882,
2016.

41.S. Tanecja, R. Srivastava, and N. Ravichandran, “Employees’ fairness perception towards
performance appraisal system: Antecedents and consequences - review of Managerial Science,”
SpringerLink, https://link.springer.com/article/10.1007/s11846-023-00680-7.

42.S. Taneja, R. Srivastava, and N. Ravichandran, “ ‘diversification: Performance turnaround’ (A case
of sarvodaya hospitals),” International Journal of Healthcare Management, vol. 7, no. 3, pp. 206—
213, 2014.

43.S. Taneja and V. Jain, “Modelling of critical success factors of AMT implementation using TISM
and Sem,” International Journal of Business Performance Management, vol. 24, no. 1, p. 22, 2023.

44, Al-Maamari, Q. A., & Raju, V. (2020). Does Organizational Commitment affect Individual
Readiness for Total Quality Management (TQM) Implementation. Test Enginering & Management,
1-20.

45. Almaamari, Q. A., Ali, B. M., & Almeer, S. (2022). Factors influencing organizational performance
at petroleum products distribution company in Yemen. Specialusis Ugdymas, 1(43), 2071-2083.
46. Almaamari, Q. A., & Salial, M. M. (2022). Influence of Job Satisfaction, Effective Teamwork and

Social Media on Employee’s Performance in Bahraini Telecommunication Sector. Specialusis
Ugdymas, 1(43), 2063-2070.
47. Almaamari, Q. A., & Alaswad, H. I. (2021). Factors Influencing Employees'productivity-Literature

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 68

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(o RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

“.\ \\_\"'%’, ) )
N PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:

2615-1898
Volume: 05 Issue: 10 | Oct 2023

48.

49.

50.

ol.

52.

53.

o4,

95.

56.

o7.

58.

59.

60.

61.

62.

63.

64.

Review. Academy of Entrepreneurship Journal, 27(3), 1-7.

Almeer, M. S., & Almaamari, Q. A. (2022). The Influence of Green Human Resource Management
on Organizational Performance in Retail Sector in Bahrain. Baltic Journal of Law & Politics, 15(1),
362-376.

Udofia C. A. (2018). An excavation of Jean Baudrillard’s Theory of Post modernism. International
Journal of Science and Research. VVol.7, N0.12.651-653.

Udofia C. A. (2018). Utilitarianism and Deontologism As Moral Cynosures for Leadership: An
Examination. International Journal of Integrative Humanism. Vol. 10(1).

Udofia, C. A. (2011)Wo. rld-view Dependence of Metaphysics, knowledge, Truth and Logic: A
Proposal for Complementary Harmonism as a Framework for Cultural Dialogue. Integrative
Humanism Journal: Department of Classics and Philosophy, University of Cape Coast, Ghana. VVol.
1, No. 2.42-48.

Udofia, C. A. (2012). Truth: The Paradox of Believable Lie and Unbelievable Truth. Research on
Humanities and Social Sciences. Vol.2, No. 8. Index Copernicus (Poland) 124-126.

Almaamari, Q. A., Ali, B. M., & Almeer, S. (2022). Factors Influencing Organizational Performance
at Petroleum Products Distribution Company in Yemen. Specialusis Ugdymas, 1(43), 2071-2083.
Almaamari, Q., & Abdulhusain, Z. (2022). Leadership, organization Culture and job Satisfaction
influence employee performance in private companies in Bahrain. Baltic Journal of Law & Politics,
15(1), 352-361.

A. Mohammed Saleh Ba wazir, Q. Ahmed Amaamari, and B. Ali Hasan, “The relationships between
self-efficacy, managerial competency and learning orientation on job performance among leaders in
Saudi universities,” International Journal of Intellectual Human Resource Management (IJIHRM),
no. 01, 2020.

Beshr, B., Abd Al-Rahman, M. M., Alaghbari, M. A., & Albo-Aainain, M. I. (2023). The impact of
leadership skills on the process of making administrative decisions (A field study-Nationality,
Passports and Residence Affairs-Kingdom of Bahrain). resmilitaris, 13(1), 2219-2241.

Beshr, B., Rahman, M. M. A., & Albuainain, M. I. (2023). The Impact of Transformational
Leadership on Organizational Development of Kingdom of Bahrain Ministry of Labor and Social
Development. resmilitaris, 13(1), 2120-2138.

Beshr, B., Muhammad, S. K., Alaghbari, M. A., & Albo-Aainain, M. I. (2023). The mediating role
of empowering workers in the relationship between the entrepreneurial orientation and operational
performance of Bahraini family businesses. resmilitaris, 13(1), 1331-1341.

Dawwas, M., & Zahari, |. (2014). Testing the Relationship between Human Resource Practices and
Turnover Intention in a non-Western context of the Palestine. Journal of Advanced Social Research,
4(4), 10-22.

Dawwas, M., & Zahari, I. (2014). Testing the Direct and Indirect Relationship between Human
Resource Management and Turnover Intention in a non-Western Context of the Palestine.

Dawwas, M. |I. (2022). The Relationship between Talent Management Practices, Organizational
Justice, and Employee Engagement. Specialusis Ugdymas, 1(43), 2084-2104.

Dawwas, M. I. (2022). Employee perception of Talent Management Practices and Employee
Engagement: A Multiple Mediator Model. Specialusis Ugdymas, 1(43), 2105-2134.

Dawwas, M. 1. (2022). The Relationship between HRM Practices, Ethical Climate, and Turnover
Intention. Baltic Journal of Law & Politics, 15(1), 331-351.

Dawwas, M. I. (2022). The Relationship Between HR Practices, Personality, and perceived
organizational support. Baltic Journal of Law & Politics, 15(1), 305-330.

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 69

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(% RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

A\ v _ .
N\~ PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:
2615-1898

Volume: 05 Issue: 10 | Oct 2023

65. K. Gaurav, A. S. Ray, and A. Pradhan, “Investment Behavior of Corporate Professionals Towards
Mutual Funds in India,” International Journal of Accounting & Finance Review, vol. 14, no. 1, pp.
30-39, 2023.

66. M. Rajanikanth and K. Gaurav, “Influence of Reference Group on Tractor Purchasing Decision of
Farmers In Telangana,” Academy of Marketing Studies Journal, vol. 27, no. 5, pp. 1-12, 2023.

67. K. Gaurav, A. S. Ray, and N. K. Sahu, “Factors Determining the Role of Brand in Purchase Decision
of Sportswear,” PalArch’s Journal of Archaeology of Egypt / Egyptology, vol. 17, no. 7, pp. 2168—
2186, 2020.

68. K. Gaurav and V. Raju, “Factors influencing Highway Retailer Satisfaction in FMCG industry,”
Mukt Shabd Journal, vol. 9, no. 4, pp. 1297-1316, 2020.

69. K. Gaurav and A. Suraj Ray, “Impact of Social Media Advertising on Consumer Buying Behavior
in Indian E-commerce Industry,” Sumedha Journal of Management, vol. 9, no. 1, pp. 41-51, Jun.
2020.

70.K. Gaurav, “Factors Influencing Destination Choice of Indian Tourists Visiting Abroad—An
Analytical Study,” Pramana Research Journal, vol. 9, no. 6, pp. 203-217, 2019.

71. Udofia, C. A. (2015). Reforming Education in Africa: The Liberative Pedagogy Perspective. British
Journal of Education, Society and Behavioural Science.Vol.6, No. 1.71-77.

72. Udofia, C. A. (2017). Leadership in the Health Sector: A discourse of the Leadership Model of
Utilitarianism. Online Journal of Health Ethics. 13(1).

73. Udofia, C. A. (2018). Berkeley: Empiricist of Rationalist? -A Disquisition. Journal of Education,
Society and Behavioural Science. Article No. JESBS. 19804. 1-8.

74. Udofia, C. A. (2019). Leadership Cynosurism and Kant’s Imperative. International ournal of Politics
and Good Governance. VVol.10(10), 31-38.

75. Udofia, C. A. (2020). Leadership and National Development. International Journal of Research and
Innovation in Science. Vol. 4, 69-81.

76. Udofia, C. A. (2020). The Charms and Perils of Information and Communication Technology.
International Journal of Creative Research Thought. VVol. 8(2),266-272.

77.K. Gaurav and P. Kumari, “Celebrity Endorsement & Consumer Buying Intention—A Dyadic
Exploration in Indian Context,” International journal of basic and applied research, vol. 9, no. 7, pp.
184-203, 2019.

78. K. Gaurav and A. Harika, “Factors influencing Learner’s Preference Towards E-learning Websites:
A Quantitative Exploration,” SuGyaan, vol. 9, no. 1, pp. 47-56, 2019.

79.K. Gaurav and S. Dheer, “Social media usage at workplace-An empirical investigation,”
SUMEDHA Journal of Management, vol. 7, no. 1, pp. 144-158, 2018.

80. K. Gaurav and V. Jhansi, “Consumers’ Perception towards Online Shopping: An Exploratory
Study,” Inspira-Journal of Modern Management & Entrepreneurship, vol. 8, no. 4, pp. 252—-260,
2018.

81.K. Gaurav and K. C. Sahu, “Demographical Influence on Consumer Buying: An Empirical
Investigation,” Inspira-Journal of Modern Management & Entrepreneurship, vol. 7, no. 4, pp. 160—
164, 2017.

82. K. Gaurav, “AUTOSERV: Development of a Scale for Measuring Automobile Service Quality,”
UDAAN: The International Journal of Management Research, vol. 3, no. 2, pp. 3-20, 2015.

83. K. Gaurav, “Trust in Electronic Marketing,” Indian Journal of Marketing, vol. 40, no. 1, pp. 49-52,
2010.

84. K. Gaurav, “International Advertising Strategy: Standardization or Adaptation?,” Indian Journal of

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 70

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(% RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

A\ _ .
N\~ PARKS https://journals.researchparks.org/index.php/IlJHCS  e-1SSN: 2615-8159 | p-ISSN:

2615-1898
Volume: 05 Issue: 10 | Oct 2023

85.

86.

87.

88.

89.

90.

g8

92.

93.

94,

95.

96.

97.

98.

99.

Marketing, vol. 38, no. 7, pp. 8-13, 2008.

Tadiboina, S. N., & Chase, G. C. (2022). The importance and leverage of modern information
technology infrastructure in the healthcare industry. Int J Res Trends Innov, 7(11), 340-344.
Batool, Kiran; Zhao, Zhen-Yu; Irfan, Muhammad; Zywiotek, Justyna (2023): Assessing the role of
sustainable strategies in alleviating energy poverty: an environmental sustainability paradigm. w:
Environ Sci Pollut Res, s. 1-22.

Chaudhary, J. K., Sharma, H., Tadiboina, S. N., Singh, R., Khan, M. S., & Garg, A. (2023).
Applications of Machine Learning in Viral Disease Diagnosis. In 2023 10th International
Conference on Computing for Sustainable Global Development (INDIACom) (pp. 1167-1172).
IEEE.

D. K. Sharma, B. Singh, M. Raja, R. Regin, and S. S. Rajest, “An Efficient Python Approach for
Simulation of Poisson Distribution,” in 2021 7th International Conference on Advanced Computing
and Communication Systems (ICACCS), 2021.

D. K. Sharma, B. Singh, R. Regin, R. Steffi, and M. K. Chakravarthi, “Efficient Classification for
Neural Machines Interpretations based on Mathematical models,” in 2021 7th International
Conference on Advanced Computing and Communication Systems (ICACCS), 2021.

D. K. Sharma, N. A. Jalil, R. Regin, S. S. Rajest, R. K. Tummala, and Thangadurai, “Predicting
network congestion with machine learning,” in 2021 2nd International Conference on Smart
Electronics and Communication (ICOSEC), 2021

F. Arslan, B. Singh, D. K. Sharma, R. Regin, R. Steffi, and S. Suman Rajest, “Optimization
technique approach to resolve food sustainability problems,” in 2021 International Conference on
Computational Intelligence and Knowledge Economy (ICCIKE), 2021.

G. A. Ogunmola, B. Singh, D. K. Sharma, R. Regin, S. S. Rajest, and N. Singh, “Involvement of
distance measure in assessing and resolving efficiency environmental obstacles,” in 2021
International Conference on Computational Intelligence and Knowledge Economy (ICCIKE), 2021.
Iskandar Muda, Mohammad Salameh Almahairah, Rachana Jaiswal, Uday Kumar Kanike,
Muhammad Wagas Arshad, Sourabh Bhattacharya, “Role of Al in Decision Making and Its Socio-
Psycho Impact on Jobs, Project Management and Business of Employees”, JRTDD, vol. 6, no. 5s,
pp. 517-523, Jun. 2023.

J. Cruz Angeles, The guardians of access to the metaverse. (Re)thinking the Competition Law of the
European Union, Cuad. transnational law , vol. 15, no. 1, p. 275-296, Mar. 2023.

J. Cruz Angeles, The legal-community obligations of the large digital service provider platforms in
the metaverse era, Cuad. transnational law , vol. 14, no. 2, p. 294-318, Sept. 2022.

Jain, A., Krishna, M. M., Tadiboina, S. N., Joshi, K., Chanti, Y., & Krishna, K. S. (2023). An analysis
of medical images using deep learning. In 2023 3rd International Conference on Advance
Computing and Innovative Technologies in Engineering (ICACITE) (pp. 1440-1445). IEEE.

K. Sharma, B. Singh, E. Herman, R. Regine, S. S. Rajest, and V. P. Mishra, “Maximum information
measure policies in reinforcement learning with deep energy-based model,” in 2021 International
Conference on Computational Intelligence and Knowledge Economy (ICCIKE), 2021.

Kanike, U. K. (2023). Factors disrupting supply chain management in manufacturing industries.
Journal of Supply Chain Management Science, 4(1-2), 1-24.

Kanike, U.K. (2023), A systematic review on the causes of Supply Chain Management Disruption
in the Manufacturing Sector, 7th International conference on Multidisciplinary Research, Language,
Literature and Culture

100. Kanike, U.K. (2023), Impact of Artificial Intelligence to improve the supply chain resilience

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 71

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(% RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

A\ v _ .
N\~ PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:
2615-1898

Volume: 05 Issue: 10 | Oct 2023

in Small Medium Enterprises, International Conference on New Frontiers on the Global Stage of
Multidisciplinary Research 2023

101. Kanike, U.K. (2023), Impact of ICT-Based Tools on Team Effectiveness of Virtual Software
Teams Working from Home Due to the COVID-19 Lockdown: An Empirical Study, International
Journal of Software Innovation, Vol.10, No.1, P.1-20.

102. Kanike, Uday Kumar, "An Empirical Study on the Influence of ICT-Based Tools on Team
Effectiveness in Virtual Software Teams Operating Remotely During the COVID-19 Lockdown."
Dissertation, Georgia State University, 2023.

103. Khan, Muhammad Asghar; Kumar, Neeraj; Mohsan, Syed Agha Hassnain; Khan, Wali Ullah;
Nasralla, Moustafa M.; Alsharif, Mohammed H. i wsp. (2023): Swarm of UAVs for Network
Management in 6G: A Technical Review. w: IEEE Trans. Netw. Serv. Manage. 20 (1), s. 741-761.

104. Khoshtaria, T., & Matin, A. “Qualitative investigation into consumer motivations and
attitudes towards research shopping in the Georgian market”. Administration and Management, Vol
48, pp 41-52, 2019.

105. M Mahato, “Get the EGO Advantage”, South Asian Journal of Management, vol 20, no 4, pp
153, 2013.

106. M Mabhato, “Industrial Relations and Labor Movement in Bangladesh”, South Asian Journal
of Management, vol 22, no 2, pp 203, 2015.

107. M Mahato, “The Tao of Loyalty: Winning with Employees”, South Asian Journal of
Management, vol 20, no 1, pp 151, 2013.

108. M Mabhato, “Training for Development”, South Asian Journal of Management, vol 22, no 3,
pp 199, 2015.

109. M Modekurti , “The nature of leadership: Reptiles, mammals, and the challenge of becoming

a great leader”, South Asian Journal of Management, vol 14, no 4, pp 155, 2007.

110. M Modekurti and P.G. Raju, “India Arriving: How This Economic Powerhouse Is Redefining
Global Business”, South Asian Journal of Management, vol 16, no 4, pp 163, 2009.

111. M. Mahato and P. Kumar, “Emotional Labor — An Empirical Analysis of the Correlations of
Its Variables,” European Journal of Business and Management, vol. 4, no. 7, pp. 163—168, Jun. 2012.

112. M. Mahato, “HR Focus Within the Indian Information Technology Industry,” Prabandhan:
Indian Journal of Management, vol. 5, no. 5, p. 14, May 2012.

113. M. Mahato, “Life satisfaction—what does it really mean to Indians?,” Purushartha-A journal
of Management, Ethics and Spirituality , vol. 7, no. 1, pp. 79-87. 2014.

114. M. Mahato, “Organizational change: An action oriented toolkit,” South Asian Journal of
Management, vol. 22, no. 4, pp. 197. 2015.

115. M. Mahato, “Performance Analysis of High, Medium and Low Companies in Indian
Pharmaceuticals Industry,” IUP Journal of Management Research, vol. 10, no. 3, pp. 52-70, 2011.

116. M. Modekurti, and R. Chattopadhyay, “The relationship between organizational role stress

and life satisfaction levels among women employees: an empirical study,” The Icfaian Journal of
Management Research. vol. 7, no. 5, pp. 25-34. 2008.

117. M. Modekurti-Mahato and P. Kumar, “Organizational Role Stress - Empirical Evidences from
India during Economic and Political Resentment,” Purushartha - A journal of Management, Ethics
and Spirituality, vol. 7, no. 2, pp. 30-39, 2014.

118. M. Modekurti-Mahato, P. Kumar, and P. G. Raju, “Impact of Emotional Labor on
Organizational Role Stress — A Study in the Services Sector in India,” Procedia Economics and
Finance, vol. 11, pp. 110-121, 2014.

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 72

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



(% RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

A\ v _ .
N\~ PARKS https://journals.researchparks.org/index.php/IJHCS  e-ISSN: 2615-8159 | p-ISSN:
2615-1898

Volume: 05 Issue: 10 | Oct 2023

119. Mahendran, R., Tadiboina, S. N., Thrinath, B. S., Gadgil, A., Madem, S., & Srivastava, Y.
(2022). Application of Machine Learning and Internet of Things for Identification of Nutrient
Deficiencies in Oil Palm. In 2022 5th International Conference on Contemporary Computing and
Informatics (IC31) (pp. 2024-2028). IEEE.

120. Manikandan, N., Tadiboina, S. N., Khan, M. S., Singh, R., & Gupta, K. K. (2023). Automation
of Smart Home for the Wellbeing of Elders Using Empirical Big Data Analysis. In 2023 3rd
International Conference on Advance Computing and Innovative Technologies in Engineering
(ICACITE) (pp. 1164-1168). IEEE.

121. Matin, T. Khoshtaria and N Todua, “The Impact of Social Media Influencers on Brand
Awareness, Image and Trust in their Sponsored Content: An Empirical Study from Georgian Social
Media Users,” International Journal of Marketing, Communication and New Media, Vol. 10, No.
18, 2022.

122. Matin, T. Khoshtaria, and G. Tutberidze, “The impact of social media engagement on
consumers' trust and purchase intention,” International Journal of Technology Marketing, Vol. 14,
No. 3, pp.305 - 323

123. Matin, T. Khoshtaria, M. Marcan, and D Datuashvili, “The roles of hedonistic, utilitarian
incentives and government policies affecting customer attitudes and purchase intention towards
green products,” International Review on Public and Nonprofit Marketing, Vol. 19, pp. 709—735,
2022.

124. Mert, “Assessment of accounting evaluation practices, a research-based review of Turkey and
Romania,” Springer Cham, eBook ISBN: 978-3-030-98486-1, Hardcover ISBN 978-3-030-98485-
4, https://link.springer.com/book/10.1007/978-3-030-98486-1

125. Mohsan, Syed Agha Hassnain; Othman, Nawaf Qasem Hamood; Khan, Muhammad Asghar;
Amjad, Hussain; Zywiotek, Justyna (2022): A Comprehensive Review of Micro UAV Charging
Techniques. w: Micromachines 13 (6).

126. Muda, I., Almahairah, M. S., Jaiswal, R., Kanike, U. K., Arshad, M. W., & Bhattacharya, S.
(2023). Role of Al in Decision Making and Its Socio-Psycho Impact on Jobs, Project Management
and Business of Employees. Journal for ReAttach Therapy and Developmental Diversities, 6(5s),
517-523.

127. P. G. Raju and M. M. Mahato, “Impact of longer usage of lean manufacturing system
(Toyotism) on employment outcomes - a study in garment manufacturing industries in India,”
International Journal of Services and Operations Management, vol. 18, no. 3, p. 305, 2014.

128. Ravi Kumar Gupta, “A Study on Occupational Health Hazards among Construction Workers
in India”, International Journal of Enterprise Network Management. Vol. 12, No. 4, pp. 325-339,
2021.

129. Ravi Kumar Gupta, “Adoption of Mobile Wallet Services: An Empirical Analysis”, Int. J. of
Intellectual Property Management, 2022.

130. Ravi Kumar Gupta, “Utilization of Digital Network Learning and Healthcare for Verbal
Assessment and Counselling During Post COVID-19 Period”, Technologies, Artificial Intelligence
and the Future of Learning Post-COVID-19. Springer Nature, Switzerland, pp. 117-134, 2022

131. S Silvia Priscila, M Hemalatha, *“ Diagnosisof heart disease with particle bee-neural network”
Biomedical Research, Special Issue, pp. S40-S46, 2018.
132. S Silvia Priscila, M Hemalatha, “ Heart Disease Prediction Using Integer-Coded Genetic

Algorithm (ICGA) Based Particle Clonal Neural Network (ICGA-PCNN)”, Bonfring International
Journal of Industrial Engineering and Management Science 8 (2), 15-19, 2018.

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 73

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



( ' RESEARCH INTERNATIONAL JOURNAL ON HUMAN COMPUTING STUDIES

\

\ \‘%\? PARKS https://journals.researchparks.org/index.php/IJHCS ~ e-ISSN: 2615-8159 | p-ISSN:
2615-1898

Volume: 05 Issue: 10 | Oct 2023

133. S. Bhattacharjee and M. Mahato, “A comparative analysis of growth of telecom cluster with
special reference to Indian economy,” limranchi.ac.in, 2016.

134. SS Priscila, M Hemalatha, “Improving the performance of entropy ensembles of neural
networks (EENNS) on classification of heart disease prediction™, Int J Pure Appl Math 117 (7), 371-
386, 2017.

135. T. Khoshtaria, A. Matin, M. Mercan and D. Datuashvili, “The impact of customers'
purchasing patterns on their showrooming and webrooming behaviour: an empirical evidence from
the Georgian retail sector,” International Journal of Electronic Marketing and Retailing, Vol. 12, No.
4, pp. 394-413, 2021.

136. T. Khoshtaria, D. Datuashvili and A. Matin, “The impact of brand equity dimensions on
university reputation: an empirical study of Georgian higher education,” Journal of Marketing for
Higher Education, Vol. 30 no 2, pp. 239-255, 2020.

137. Tripathi, S. Advertising Prospects In Gee Countries: A Study With Salalah, Oman Advertising
Market, Ijmas-Iraj-Doionline-17716.

138. Tripathi, S. Gupta V. “Mental Stigma due to Communication Crisis in the age of COVID-19:
A Study of Delhi-NCR, India and Dhofar, Oman,” Global Economic Order in the Post-COVID-19
Era, edited by Ravi Kumar Gupta, Sanjay Kumar Mangla and Nisha Jindal, published by Maharaja
Agrasen University Publication, (2020), page no. 37.

139. Tripathi, S., & Al Shahri, M. S. T. (2023). Paradigm Shift From Traditional to Communicaiton
and Technology Acceptance Models for the Survival of Family Businesses in Oman. In Perspectives
and Strategies of Family Business Resiliency in Unprecedented Times (pp. 39-63). IGI Global.

140. Tripathi, Sangeeta "Significance of Augmented Reality in Omani Higher Education and Job
Training™ Contemporary Challenges in Digital Education, edited by Andreia de Bem Machado, PhD,
Gertrudes Aparecida Dandolini, PhD, Maria José Sousa, PhD, Nova Science Publishers, August 5,
2022, page no. 77-92.

141. Tripathi, Sangeeta, “Digital Media: Isolation vs. Engagement, During COVID19,” Rethinking
Media and Socio-Cultural Change: India and the Globe in Times of Pandemic, edited by Tripathi,
D, HP HAMILTON LTD. (2021), page no. 60-73.

142, Tucmeanu, Elena Roxana; Tucmeanu, Alin Iulian; Iliescu, Madalina Gabriela; Zywiotek,
Justyna; Yousaf, Zahid (2022): Successful Management of IT Projects in Healthcare Institutions
after COVID-19: Role of Digital Orientation and Innovation Adaption. w: Healthcare (Basel,
Switzerland) 10 (10).

143. Zywiolek, Justyna; Tucmeanu, Elena Roxana; Tucmeanu, Alin Iulian; Isac, Nicoleta; Yousaf,
Zahid (2022): Nexus of Transformational Leadership, Employee Adaptiveness, Knowledge Sharing,
and Employee Creativity. w: Sustainability 14 (18), s. 11607.

© 2023, IJHCS | Research Parks Publishing (IDEAS Lab) www.researchparks.org | Page 74

Copyright (c) 2023 Author (s). This is an open-access article distributed under the terms of Creative Commons
Attribution License (CC BY).To view a copy of this license, visit https://creativecommons.org/licenses/by/4.0/



